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MEMORANDUM OF UNDERSTANDING

SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT

AND

SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT
PROFESSIONAL EMPLOYEESASSOCIATION
CONCERNING THE EMPLOYEESIN THE PROFESSIONAL UNIT

ARTICLE 1

RECOGNITION

ARTICLE 2

NONDISCRIMINATION

Section 1 Pursuant to the provisions of the Employee Ruiat

Resolution of the South Coast Air Quality Manageti&istrict
(hereinafter called “AQMD”) and applicable StatevJaffective May 18,
1999, the South Coast Air Quality Management Disfirofessional
Employees Association (hereinafter “SC-PEA” or “timi) was certified
by the Executive Officer as the exclusive bargamepresentative of
employees in the Professional Unit (hereinaftezmret to as “Unit”)
established in thEmployee Relations Resolution.

The term “employee” or “employees” as used hesaal refer to
employees employed by AQMD in the Professional Wnthe employee
classifications comprising these Units as listeAppendix A, as well as
such classes as may be added hereinafter to saitdyihe Executive
Officer.

Section 2.Exclusive RecognitianAQMD agrees that it shall recognize
SC-PEA as the exclusive representative of the eyeplin the
Professional Unit for the purpose of meeting itBgattions under the
Meyers-Milias-Brown Act, Government Code Sectio®3®t seq., and
Employee Relations Resolution when AQMD rules, tatons, or laws
affecting wages, hours, or other terms and contaf employment are
amended or changed.

Section 3 Employee Rights The parties mutually recognize and agree
to protect the rights of all employees hereby to @ participate in
protected Union activities or to refrain from jaigi or participating in
protected Union activities in accordance with tmeptoyee Relations
Resolution and Government Code Sections 3500 ahdl. 35

Section 1 AQMD and the Union agree that they shall notwimsinate
against any employee because of race, color, gexnational origin,
political, or religious opinions or affiliationsSAQMD and the Union
shall reopen any provision of this Agreement fa plurpose of
complying with any final order of a federal or $taigency or court of
competent jurisdiction requiring a modificationarange in any
provision or provisions of this Agreement in comapice with State or
federal antidiscrimination laws.
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ARTICLE 2

NONDISCRIMINATION

ARTICLE 3

SALARIES

ARTICLE 4

WORKING OUT-
OF-CLASS

Whenever the masculine gender is used in this Manatwm of
Understanding (MOU), it shall be understood toude the feminine
gender.

Section 1 The parties agree jointly to recommend to theVABoard
that said Board adopt and implement the salariessiin the table of
rates in Appendix A of this Agreement and as desdribelow to be
applicable to employees in the Unit representethbyJnion. The
following percentage increase shall become effeativ the date
indicated:

January 2, 2006 — 8%

Additionally, on July 3, 2006, July 2, 2007, andyJ14, 2008, salary
adjustments will equal the Consumer Price Indexenwnt for all urban
consumers for the local Los Angeles-Riverside-Ogea@igunty index
from April 1, 2005, to March 31, 2006, from Apri] 2006, to March 31,
2007, and from April 1, 2007, to March 31, 200&prectively, rounded
to the nearest 0.1%, with a minimum adjustment gaet of 3% and a
maximum adjustment each year of 4%.

If the Consumer Price Index described above istgreéaan 4% for
either 2006 or 2007 and the District’s contributrate to the San
Bernardino County Employees’ Retirement Associatloas not exceed
12.12% (the employer rate in effect for FY 2005;Q6¢ parties agree to
meet and confer regarding salaries. Nothing is éigreement to meet
and confer implies any guarantee of additionalrgddayond that
provided in this contract as described above.

Section 2 Implementation by the AQMD Boardt is further
understood that said salary recommendations sbaihrany manner
become effective or binding unless and until addjsethe AQMD
Board.

Section 1 AQMD may work employees out of classificatiddo
employee shall be worked out-of-class for more thaalendar months.
If an employee works out-of-class for more thand@king days, after
the 8" working day, the employee shall receive the paytfe
classification worked.

Section 2 For purposes of this Article, working out-of-stameans that
an employee is assigned to perform significanirdistishing duties of
the higher classification a majority of the timeaiposition allocated to
his or her organizational unit. To the extent pcable, working out-of-
class opportunities will be advertised within thigamizational unit
having the vacancy, and the qualifications of erygés who respond
will be considered prior to a working out-of-claggpointment being
made.



ARTICLE 4

WORKING OUT-
OF-CLASS

ARTICLE 5

WORK WEEK

SC-PEA MEMORANDUM OF UNDERSTANDING

Section 3 Any employee assigned and receiving the compiensaf a
higher-level classification under the provisiongtos Article shall not
receive any other compensation or continuous segriedit as provided
for under Sections 19 and 20 of the AQM#ary Resolution. Under no
circumstances shall a working out-of-class assigrrne considered a
temporary appointment.

Section 4 Any employee assigned to working out-of-clagsust must
meet the minimum requirements for the higher-lela@ssification at the
time of appointment. Human Resources must revieagpprove all
working out-of-class assignments prior to an outlaks appointment
being made.

Section 1 The work week shall consist of four 10-hour dewthin a 7-
calendar-day period. Work days will be Tuesdaguigh Friday,
beginning May 1, 1996, except that management reaigdate
alternative work days for individual employees wiogerational needs
require it. Nothing contained herein shall be ¢ares as guaranteeing
to any employee a minimum number of hours per days per week,
weeks per year, or any other guarantee of work.

This work schedule shall be applied to all empésyanless specifically
exempted by management.

Employees may choose, subject to supervisory apprm start work as
early as 7:00 a.m. and to end work as late as&r80

Section 2 Employees exempted for a medical condition ftben4/10
work schedule referenced above will work a minimefmfour 8-hour
days per week. Management has the discretiondlmseperational
needs, to permit an employee to have a work scheaxulsisting of five
8-hour days within a 7-calendar-day period. Theeeking a 4/8
schedule may apply earned leave time (vacationpeosatory time, sick
leave, etc.) to receive up to full pay for an 8@shpay period. Nothing
contained herein shall be construed as guarantéeiagy employee a
minimum number of hours per day, days per weekkwger year, or
any other guarantee of work.

Section 3 AQMD shall give an employee reasonable advaoteaof
any change in the employee’s regular work week.

NOTE: Reasonable advance notice shall be defiselD business days’
written notice to the affected employee for anyngein the employee’s
regular work week, except in cases of emergency.



ARTICLE 6

OVERTIME
(Compensatory Time)
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Section 1 All exempt employees as defined by the Fair lkabo

Standards Act (FLSA) shall be entitlco compensatory time for
paid hours in excess of 40 hours within the emmts/@iork week.

Compensatory time shall be earned at the rateld? hours of
compensatory time for each 1 hour of overtime wdrk&me paid for
but not worked during the employee’s regular wodekshall be
counted toward the computation of overtime. Corspéary time for
overtime worked shall be accumulated in 1/4 harday increments. If
an employee works less than 1/4 hour per day atiove, the employee
shall not receive compensatory time.

Section 2 Accumulated compensatory time not taken ofhim ¢alendar
year in which it was earned may be carried oveefindely to
subsequent calendar years.

(Salary Resolution, Section 32(c), “Payment Upon Termination.”)

Section 3.Payment Upon TerminatiorlJpon termination from AQMD
service, employees shall, in accordance with the ltee paid a lump sum
payment for their unused, accumulated compensétogyoff; however,
no payment shall be made for unused compensatoeyakceeding 240
hours. Such lump sum payment shall be computeadliplying
employees’ unused compensatory time (up to 240shduyrtheir regular
hourly rate at date of termination.

Section 4 Usaqge of Compensatory Time Off Previously Earned

a. Accumulated compensatory time off may be tdkean employee
upon reasonable notice and prior approval of managée

b. For the Professional Unit, accumulated compengéime shall be
taken off by an employee when directed by managéerbahonly
when an employee has accumulated more than 40 bburs
compensatory time and subject to the following: €anh occasion
when an employee has accumulated more than 40 bburs
compensatory time, management may direct the erapltyreduce
his or her accumulated compensatory time balanas tow as 20
hours, either by taking time off or receiving pamkrtime at the
straight time rate. Once directed to reduce hiseorcompensatory
time balance, the employee shall choose eithexki® or receive
compensatory time off or to receive paid overtimhtha straight time
rate. Should the employee in this status eletake compensatory
time off, management will give an employee at ldfstays’ notice
prior to the date compensatory time is directednaypjagement to be
taken.



ARTICLE 6

OVERTIME
(Compensatory Time)

ARTICLE 7

OVERTIME
(Paid Overtime)
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In approving and directing compensatory time wi§nagement will,
as far as practicable, attempt to accommodate gmploonvenience
to the degree possible in light of the operatiorglirements of the

division.

Section 5 All nonexempt employees as defined by the FLB&Ibe
entitled to compensatory time for all hours workeeéxcess of 40 within
the employee’s work week. Compensatory time di@karned at the
rate of 1-1/2 hours of compensatory time for eatlodr of overtime
worked. Compensatory time shall be accumulateld4rhour per day
increments. Where an employee works less thahdu# per day of
overtime, the employee shall not receive any corsgteny time for
overtime worked. No more than 240 hours of comaemg time may be
accumulated.

Section 6 Notwithstanding Sections 1 and 5 above, all eyg#s who
work more than 10 hours in any 24-hour period (orerthan 8 hours if
working an 8-hour-per-day schedule) shall be eutitb compensatory
time for those excess hours. Said compensatoeysimall be earned at
the rate of 1-1/2 hours of compensatory time fahebhour worked past
10 in a day (or 8 if working a 5/8 schedule). Téusnpensatory time
shall be granted irrespective of the hours pamanked within the
employee’s work week and his/her status under U8AFexcept that no
more than 240 hours of compensatory time may benaglated by
persons subject to the FLSA.

Section 7 Employees working on a holiday shall receiveadidlition to
regular pay for that day, time-and-one-half (1-@npensatory time or
time-and-one-half (1-1/2) pay for all holiday howsrked, at the
employee’s option. Their compensation shall bespective of the
number of hours the employee worked during thatkwee

Section 1 Any exempt employee, as defined by the FLSAhatime of
request, may opt to be paid for any overtime wokieithe rate of 1-1/2
times his or her hourly rate, minus any bonusemay have said time
added to his or her compensatory time balancesatatie of 1-1/2 hours
of compensatory time for every 1 hour of overtimarked.

Section 2 Nonexempt employees, as defined by the FLSA, opayo
be paid overtime for all hours worked in excesd®fn 1 week. “Hours
worked” will be calculated as provided for by theSA, 29 U.S.C. S
201, et seq., and shall include fixed—but not flugt—holidays. Hours
worked do not include time for which persons amapensated but do
not actually work, including but not limited to kiteave, vacation and
floating holidays.



ARTICLE 7

OVERTIME
(Paid Overtime)

ARTICLE 8

DIFFERENTIAL FOR
NIGHT SERVICE
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Nonexempt employees opting to be paid for any awertvorked shall
be paid at a rate of 1-1/2 times their regular offgay. Regular rate of
pay shall be calculated as provided for by the FLSA

Section 3 All employees required to work on Sunday shedkeive
overtime pay at 1-1/2 times their regular rateajf for all hours worked
on that day regardless of the number of days orshaorked in the work
week. This will be the case irrespective of howngnhours of
accumulated overtime the employee had on the bpo#sto the Sunday
he or she was required to work.

Section 4 Nothing herein is intended to limit or resttice authority of
AQMD to require any employee to perform overtimerkvo

Section 5 Notwithstanding Sections 1 and 2 above, all eysxs who
work more than 10 hours in any 24-hour period (orerthan 8 hours if
working an 8-hour-per-day schedule), may opt tpdid for those
excess hours. Payment shall be at the rate d? liriiés the regular rate
of pay for employees subject to the FLSA. Thismpant shall be
granted irrespective of the hours paid or worketthiwvithe employee’s
work week.

Section 6 Employees working on a holiday shall receiveadilition to
regular pay for that day, time-and-one-half compéory time or time-
and-one-half pay for all holiday hours worked,ret employee’s option.
Their compensation shall be irrespective of the Imemof hours the
employee worked during that week.

(Salary Resolution, Section 23, “Differential for Night Service”)

Section 1 Differential For Night Service.

a. For purposes of this section only:

(1) An evening shift is a regularly establisheafkvshift at least 1/2
of which falls between the hours of 4 p.m. and Ii.p

(2) A night shift is a regularly established watkift at least 1/2 of
which falls between the hours of 9 p.m. and 8 a.m.

b. A $1.00-per-hour bonus shall be paid to empmeyfer each hour they
work during an evening or night shift, except dseotvise provided
herein.



ARTICLE 9

STANDBY PAY

ARTICLE 10

CALL-BACK PAY
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(Salary Resolution, Section 24, “Standby Pay”)

Section 1 Standby PayWhen authorized, a $1.00-per-hour payment
may be paid to any person assigned regularly sébeeriods of
standby service at off-duty times.

Employees who are required to stand by shall aatdnsidered to be
inconvenienced or have their normal activitiesrret&d if they are
required to wear a paging device, or are requivdddve a telephone
number where they can be reached by managemeangragement’s
designee.

(Salary Resolution, Section 25, “Call-Back Pay”)

Section 1 Call-Back Pay

a. Whenever employees are unexpectedly orderéuerysupervisor
to return to duty because of unanticipated workimregnents, such
return to duty shall be deemed to be a call bathkeiforder to return
is given to the employee following termination @ br her normal
work shift and departure from the work locationdaunich return
occurs within 24 hours of when the order is givanrmt less than 2
hours before the established starting time of thpleyee’s next
regular shift.

b. Any exempt employee as defined under the FLISpleyed in a
full-time permanent position shall receive call-baay as follows:

(1) Minimum payment equal to 4 hours of pay ltetiand-one-half
(2-1/2) or

(2) Minimum payment equal to 4 hours of compemgetime at
time-and-one-half (1-1/2) to be added to his orldedance.

If the total number of hours worked during th# back exceeds 4
hours, the employee shall receive compensatiamatand-one-half
(1-1/2) for all hours worked. As an alternativee €Employee may
opt to receive compensatory time hours at time-@meHalf (1-1/2)
for all hours worked. The compensatory time anertowme
provisions of this section shall apply regardlelsthe compensatory
time balance of the employee prior to being catiadk.

Nonexempt employees as defined by the FLSA sioalbe afforded
the compensating time option cited above. All n@mept
employees shall receive a minimum payment at tteeafd hours of
pay at time-and-one-half (1-1/2) their regular m@itpay. If the total
number of hours worked during the call back exceelsurs,
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ARTICLE 10

CALL-BACK PAY

ARTICLE 11

MILEAGE ALLOWANCE

employees shall receive overtime pay at time-ameHwalf (1-1/2)
their regular rate of pay. The term “regular ragRall be as defined
by the FLSA.

c. Whenever an employee is unexpectedly orderdudsbgr her
supervisor to return to duty as provided above shieh return
occurs less than 2 hours before the establishethgtéime of the
employee’s next regular shift, it shall be deeme@arly shift start,
and the employee shall be compensated at overéitaes for any
overtime worked as a direct result thereof.

(Administrative Code, Section 110)

Section 1. Mileage Permittee

A mileage permittee is any person traveling on AQME3iness in his
or her own private vehicle who claims mileage rainsement. Such
person’s eligibility for mileage permittee statasestablished by the
approval of the mileage claim by his or her Desigdd®eputy or
management-level designee.

Section 2 Rules for Filing Mileage Claims

The Chief Financial Officer is hereby authorizessbablish procedures
governing the preparation, filing, and payment deage and parking
reimbursement claims.

Section 3 Mileage Permittee Insurance Requirements

The mileage permittee’s act of signing a mileagddpg reimbursement
claim signifies that he or she has the automohserance or bond
coverage required by the State of California. @ de¢sely state
coverage will be grounds for disciplinary action.

Section 4 Mileage Rates

A mileage permittee shall be paid at the rate 28 $er mile for the use
of a privately owned motor vehicle (other than moyaole) or aircraft
for the reimbursement period established by thefinancial Officer.
Effective November 1, 1999, the rate shall be $&idmile. Beginning
January 1, 2000, the rate shall be adjusted arynonalihe Chief
Financial Officer based on the Internal RevenueiSerStandard
Mileage Rate.

Section 5.Mileage Eligibility for Reimbursement.

Mileage permittees will be allowed to claim reimgement for only the
business mileage traveled each day in excess tofrtima their home to
their designated headquarters and return. Howéaemileage
permittee does not report to his or her headqusalbeation during the
business day while conducting AQMD business whetfuires driving,
he or she will be entitled to full reimbursement &atual miles traveled
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ARTICLE 11

MILEAGE ALLOWANCE

ARTICLE 12

TRAVEL EXPENSES

on business that day; i.e., no deduction will belenf@r the home-to-
headquarters round trip. For purposes of mileagebursement, a
headquarters location will be established for eadbage permittee by
his or her Designated Deputy or management-lev@gdee.
Reimbursement will not be made if an AQMD pool isaavailable and
the mileage permittee elects to drive his or hen pwvate vehicle.

Section 6 Extra Trip Mileage Whenever a mileage permittee is
ordered to return to his or her duties from honterakgular working
hours, mileage will be allowed from and return tomte.

Section 7 Mileage on Weekends and Other Nonwork Dayideage
permittees working on weekends or holidays or e tregularly
scheduled day off under a 4/10 work schedule negnanileage
reimbursement for the round trip from home to theirk site, as well
as any other mileage claimable under Section 5abov

With the approval of the respective Designatedudgmmileage may
also be claimed by permittees attending AQMD-apedowinctions
(such as seminars) on weekends, holidays, or dargacheduled day
off under a 4/10 work schedule even if they areim@t paid status on
these days. For these employees, mileage shatihputed as if the
mileage permittee were in a paid status.

Section 8 Reimbursement for Occasional Parking.

A mileage permittee shall be entitled to reimbursetior actual
expenses incurred for occasional parking as a sapepairt of official
travel.

(Administrative Code, Section 120)

Section 1 Travel Expenses.
Expenses for travel shall not exceed:

a. The actual cost of transportation when by putdirier.

b. The actual cost of meals and lodging not to edce

(1) Lodging - $75 per night. If no lodging isahable or it is not
practicable at $75 per night, the Executive Officgrdesignee,
can approve additional amounts when absolutelyssacg.
Effective November 1, 1999, the rate for lodgind) wicrease
to $90 per night.



ARTICLE 12

TRAVEL EXPENSES

ARTICLE 13

HAZARD PAY

SC-PEA MEMORANDUM OF UNDERSTANDING

(2) Meals - breakfast, $7.50; lunch, $8.50; dingab. Effective
November 1, 1999, meal rates will increase, foakifast, to
$8.50; for lunch, to $10; and, for dinner, to $X0harges
exceeding these limits require the approval offkecutive
Officer or his or her designee.

c. Employee meal expenses within AQMD shall bmbeirsed only
when approved by the Executive Officer or designee.

d. Meals and travel expenses for other than AQMipleyees shall be
reimbursed only when approved by the Executived®ffor
designee. Reimbursement will be made for the acts of the
meal and travel, subject to the limitations presémisewhere in this
Agreement.

e. Meals and travel for other than AQMD employasised to sit on
oral boards, used for interviewing prospective ewpés of AQMD,
will be reimbursed for the actual cost of the naad travel subject
to the limitations presented elsewhere in this Agrent. The
Executive Officer, or designee, must approve a&stjin advance.

Requests for Travel Expenses

All demands against AQMD for travel expenses dhalfiled in
duplicate on forms and at times prescribed by thiefG-inancial
Officer. Receipts must be presented for all expsiis excess of $25
incurred under this section.

Section 1 With the exceptions noted in Section 3 belowplayees

who are assigned by management to assist in aisgeazardou
assignment, as determined by management, shaiVeea daily bonus

for such work for the number of days actually assdjto the hazardous
assignment during a pay period as follows:

Effective

6/25/90
1 day or any portion thereof $10.00
2 days $20.00
3 days $30.00
4 days $40.00
5 days $50.00
6 days $60.00
7 days $70.00
8 days $80.00
9 days $90.00
10 days $100.(

10



ARTICLE 13

HAZARD PAY

ARTICLE 14

HOLIDAYS
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The hazard pay shall not constitute a part of thpleyee’s base rate,
but shall be a bonus for performing hazardous dutiéazard pay shall
be considered part of the regular rate for purpoesmputing
overtime if the employee is nonexempt from the FLSA

Section 2 The bonus in Section 1 will be applied only when
inspections or sampling activity occurs in an ambare the wearing of
breathing apparatus is mandatory because condentaif toxic
materials may be at such a high level that theneldvbe adverse health
effects experienced by the employee without theofiseich equipment.

Section 3 Employees in the Monitoring & Analysis Divisiassigned
to a field source test team will receive $20 per tti@se days that they
actually participate in source tests.

(Salary Resolution, Section 28, “Holidays”)

Section 1 For the term of this Agreement, AQMD-paid holidahall
be:

July 4 (Independence Day)

The first Monday in September (Labor Day)

November 11 (Veteran's Day)

The fourth Thursday and the following FridayNavember
(Thanksgiving)

December 25 (Christmas)

January 1 (New Year’s Day)

The third Monday in January (Martin Luther Kjdg.’s Birthday)
The third Monday in February (Presidents’ Day)

The last Monday in May (Memorial Day)

oo

T Ta o

On each September 1 during the term of this AgesgnAQMD
employees shall be granted 10 hours of floatingdagltime (or 8 hours
of floating holiday time if working a 4/8 or 5/8tsedule) in lieu of
celebrating Admissions Day. On each February induhe term of
this Agreement, AQMD employees shall be grantetidi@rs (or 8
hours if working a 4/8 or a 5/8 schedule) of flagtholiday time in lieu
of celebrating Abraham Lincoln’s birthday.

Section 2 Paid Leave Any employee who is employed on a biweekly
basis shall be entitled to paid leave for holidayslefined by Section 1
above, as follows:

a. 40-hour-per-week employees and employees exenfipt a medical
condition from the 4/10 work schedule who are ragulscheduled
to work a minimum of four 8-hour days per week:

11
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HOLIDAYS
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(1) Any employee working a 4/10 work schedule ktedeive 10
hours of holiday pay for each said holiday.

(2) Any employee working a 4/8 or a 5/8 work stile shall
receive 8 hours of holiday pay for each said hglida

(3) Whenever an employee’s regularly schedulgdaodiefalls on a
holiday, he or she shall be granted 10 hours ofpsosatory
time (8 hours if working a 4/8 or a 5/8 schedul&his time
shall be accounted for in the same manner as dnaée under
Article 6 of the MOU.

. Part-time EmployeesAny part-time employee employed on a

biweekly basis shall be allowed paid leave for esaid holiday in
the manner set forth in this Section, but in an amequal to the
fraction of 10 hours or 8 hours equivalent to thsib for
compensating said position.

. Whenever any employee is unable to take suah diffnas provided

by this section in the same calendar year in whishearned, such
time may be carried over into the next succeedawgnclar year
during which year such time off must be taken s lost.
However, if a pay period bridges two calendar yeamsemployee
will have until the end of that pay period to taiéholiday time
before it is lost. This paragraph does not applyampensatory
time earned under Section 2a.(3) above.

. Holiday Time Payoff Any employee about to leave the service of

AQMD shall be allowed a leave of absence of accated!|holiday
time which has not been taken, calculated accoridinie
provisions of this section. In place of this leaadump sum
payment may be made to the employee. This payshatitbe
calculated by multiplying the employee’s unusedday time by his
or her regular hourly rate at the date of termorati

Note: The following holidays falling on a weekendl be
celebrated as follows:

Christmas December 26, 2005
New Year’s Day January 2, 2006

Veteran's Day November 10, 2006
Veteran’s Day November 12, 2007

12
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VACATIONS
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(Salary Resolution, Article 9, “Vacations”)

Section 1 Vacation Anniversary Date.

a. Full-time employees and employees exempted thew/10 work
schedule for a medical condition who are reguladyeduled to
work a minimum of four 8-hour days per week shatheand be
credited with vacation at the rate of .03846 hdargach hour of
active service, exclusive of overtime, during tHest year of
service. Employees shall be granted neither vatditne off nor a
vacation payoff at termination during this firstayef service.

b. For purposes of this article, an employee’stian anniversary
shall be the same as his or her continuous setiatsubject to
adjustment within a pay period. This adjustmemeasessary for
determining a vacation accrual rate for personsnige4 or more
years of continuous AQMD service. In these casben a
continuous service date occurs within a pay petioelyacation
anniversary date for that year only shall be thst flay of the pay
period.

Section 2.Vacation—One or More Years' Service.

a. Persons employed full time on a biweekly bagis have been in
continuous service for more than 1 year shall acand be
credited with vacations in accordance with theolwihg tables:

Accrual Rate

Annual Per Paid Hour Per

Accrual (exclusive of Pay
Year In Hours overtime) Period
1-4 80 .03846 3.08
5-9 120 .05770 4.62
10 128 .06157 4,93
11 136 .06544 5.24
12 144 .06923 5.54
13 152 .07308 5.85
14-20 160 .07694 6.16
21 or more 182 .08750 7.00

b. Notwithstanding any other provisions of thisrégment, any
employee who was employed by AQMD on July 1, 190 on
June 30, 1976, was an employee of a county andeobdsis of
his or her service was entitled to more vacatioysdhan
provided in Article 15, shall not have his or hacation
entitlement days reduced thereby.
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ARTICLE 15

VACATIONS

SC-PEA MEMORANDUM OF UNDERSTANDING

Section 3.Hourly Employees.

Any employee who is employed by AQMD at least 3#et over 60
hours per pay period, exclusive of overtime, saatlrue and be
credited with vacation at the 2-week 80-hour ratéach year
thereafter he or she continues to be employedaat 84 time, he or
she shall be entitled to vacation in accordanch thie 2-week 80-
hour vacation accrual rate.

Section 4.Vacation Upon Termination.

a. Any person who leaves the service of AQMD, whmediately
prior to such separation shall have been in AQMiDise for 1
year or more, shall be entitled to leaving vacati®ayment for
such leaving vacation shall be made in a lump sodnshall be
based on the number of working hours earned.

b. The lump sum payment upon termination shatidraputed by
multiplying the employee’s unused vacation hoursisyor her
regular hourly rate at the date of termination.

Section 5.Persons in the Armed Forces.

Any employee who enters the armed forces of théddristates who
has been in AQMD service for 1 year or more immigtiygprior to
such duty shall be entitled to such vacation asabesied to him or
her. Such vacation must be taken at the time t&riexg the armed
forces and no lump sum payment may be made irofiearrying
such person on the payroll.

Section 6 Time of Taking Vacations.

Vacations may be taken in the year in which theyearned or in
subsequent years. An employee may have more tahdurs of
accrued vacation on the books until the end ofdkepay period
beginning in December. This pay period in Fiscaaiy2005-2006 is
December 19, 2005, through January 1, 2006. FRmaF¥ear 2006-
2007, the pay period is December 18, 2006, thradetember 31,
2006. For Fiscal Year 2007-2008, the pay periddesember 31,
2007, through January 13, 2008. No more than 8b@shof vacation
may be carried over from these pay periods to éx¢. n

In any event, the maximum payoff for accrued viaceat termination
shall be no more than 360 hours. A Professiong@l@yee who has
360 hours of current and deferred vacation wilabewed to sell back
up to 40 hours of vacation providing the employas taken off at
least 80 hours of vacation in the prior 12 mon@sce an employee
has sold back vacation time, he may not do so dgaenother 26
biweekly pay periods. Employees hired after Jantal006, are not
eligible to sell back vacation.
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ARTICLE 15

VACATIONS

ARTICLE 16

FRINGE BENEFIT
ADMINISTRATION

SC-PEA MEMORANDUM OF UNDERSTANDING

Section 7 Vacations shall be taken at such time as authdtx the
appointing authority.

Vacation Benefits.

Vacation benefits authorized in this article sinait be used in
conjunction with sick leave benefits when the psmis to obtain
payment for a portion of that sick leave that carreopaid for under
provisions governing sick leave compensation.

Section 8 Less than One-Half Time Employees.
This article shall not apply to any person whensployed for less
than 1/2 time.

Section 1 Administration AQMD reserves the right to select the
Insurance carrier or administer any fringe bernafigrams that now
exist or may exist in the future during the ternitro§ MOU.

Section 2 Selecting and Fundingn the administration of the fringe
benefit programs, AQMD shall have the right to seény insurance
carrier or other method of providing coverage toadfthe benefits
provided under the terms of this MOU, provided tihat benefits to
the employees shall be no less than those in exestas of the
implementation of this Agreement.

Section 3 Changes If, during the term of this MOU, any change of
insurance carrier or method of funding coverageafor benefits
provided hereunder occurs, AQMD shall consult witk Union prior
to any change of insurance carrier or method oflifusncoverage.

Section 4.Labor-Management Insurance Committéelabor-
management committee will be established to rewieaical, dental,
vision, and life insurance benefit choices and puemcosts and to
provide recommendations to Human Resources. Timenitbee will
consist of two members from each bargaining uaitheunion’s
bargaining representative, two confidential empéosgpresentatives,
two management representatives, the Designatedtjpeper
Administrative and Human Resources, and Human Ressu
benefits manager and benefits analyst. The comemtill meet
annually in April and will provide recommendaticiosHuman
Resources on possible plan improvements and enmamtg. In
addition to the annual April meeting, the commitséall meet when
there is a proposed increase in the employee botioh of 5% or
more, or substantial changes to the insuranceecamriplan are
anticipated. Substantial includes, but is nottiedito, any increase in
participant co-payment for prescriptions or medioahtments or
deletion of previously existing benefits. Any bénplan
recommendations developed will be given full coasition by
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SC-PEA MEMORANDUM OF UNDERSTANDING

ARTICLE 16

FRINGE BENEFIT
ADMINISTRATION

ARTICLE 17

GROUP INSURANCE
(Health, Dental, Life, and
Vision Insurance)

Human Resources in providing plans that meet AQMipleyee
needs at cost-effective rates. Plan changes irgg@lbm committee
recommendations will not open the contract to retiagon of any
provision.

Section 5 Skill-Based Pay Employees hired after January 1, 20086,
are not eligible to receive monthly skill-based pdyey are,
however, eligible for bilingual pay in accordancghwrevailing

policy.

Section 1 Medical-Hospital Insurance.

AQMD will pay a monthly contribution to each group
medical/hospital insurance plan administered by AQMy an
employee organization, or any other organizatiodesignated by
AQMD for each full-time permanent employee who tddo enroll in
such a plan.

Dental Insurance.

Where consistent with the eligibility requiremehbtdow, AQMD
shall pay each full-time permanent employee’s dgrmium and
dependent dental coverage.

Life Insurance.

Where consistent with the eligibility requiremebtdow, AQMD
shall pay each full-time permanent employee’s puamior a term
life insurance policy with a value of $10,000. Ampresented
employee contribution for this additional coveragk be determined
in accordance with Section 2 of Article 17 of th©M.

Vision Care.

AQMD shall offer an optional vision care plan fegular full-time
employees. Any represented employee contributitirbes
determined in accordance with Section 2 of Articfeof the MOU.

Eligible Employees.

The contribution provided for in this section shadlmade only on
behalf of each employee who actually enrolls inhsplean and who is
a full-time permanent employee or a permanent eyeglovho has
been exempted for a medical condition from the 4dtedule and
who is regularly scheduled to work a minimum ofrf8ehour days
per week.

Such contribution shall be made to only one me#tioapital plan per
employee. No contribution shall be made on bebfadiny employee
if he or she has not been in a pay status at ¢eestiay the prior
month.
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SC-PEA MEMORANDUM OF UNDERSTANDING

ARTICLE 17 Eligible Dependents.

Eligible dependents for insurance coverages de=tiiere are legal
GROUP INSURANCE spouses, children, and stepchildren who meet dltgibriteria set by
(Health, Dental, Life, and insurance providers_

Vision Insurance)
Effective September 1, 1997, domestic partneddigible bargaining
unit employees and domestic partners’ childrereigible for health
insurance coverages described here, subject to AQdiestic
partner certification requirements and eligibiligguirements for
dependents set by insurance providers.

Section 2 Effective September 1, 2005, the total monthly
contribution to be paid by AQMD for health, dentakion, and
$10,000 life insurance shall be an amount not teed $813.97.
Effective September 1, 2006, the total monthly dbation to be paid
by AQMD for health, dental, vision, and life insaoce shall be an
amount not to exceed $879.09. Effective Septerhp2007, the total
monthly contribution shall be an amount not to ext$958.21.
Effective September 1, 2008, the total monthly gbation shall be
an amount not to exceed $1,044.45.

Any amount necessary to fund insurance coveraggaass of
amounts listed above for each contract year skeathé responsibility
of the individual employee. AQMD is authorizeddeduct any
amount necessary to maintain coverage of healtitaljdife, and
vision insurance in excess of the amounts listedatbor each
contract year by deducting the difference fromeh®loyee’s
biweekly pay warrant.

Effective September 1, 2002, any unused portich®monthly
benefit amount remaining after premiums for medidahtal, life,
and, if selected by the employee, vision insurgriaas have been
paid will be reimbursed as cash.

Section 3 AQMD agrees to an open enrollment period for the
medical, dental, life, and vision insurance plafenenced above.

Section 4 Once eligibility for the plan is established, MQ agrees
to provide 1 long-term disability (LTD) plan optidor employees to
purchase at their own expense.

Section 5.If increases in the monthly benefit contribution 2006

and 2007 are not sufficient to fund the annual@ase to the premium
for family coverage for Kaiser and Delta Dentag ttvo-party rate for
vision insurance and basic life insurance, theigmegree to meet and
confer regarding the benefits cap. Nothing in #yseement to meet
and confer implies any guarantee of an additiomaieiase to the
benefits cap beyond what is provided in the contradescribed
above.
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ARTICLE 18

STATE DISABILITY

INSURANCE

ARTICLE 19

DEFERRED
COMPENSATION

ARTICLE 20

IRS SECTION 125
PROGRAM

ARTICLE 21

RETIREMENT

SC-PEA MEMORANDUM OF UNDERSTANDING

AQMD shall continue to provide State Disability imance (SDI)
coverage for nonindustrial iliness or injury. Sagreement shall
provide for the integration of AQMD leave time wifttate Disability
benefits. Employees shall not be entitled to rexenore than 100%
of pay when leave time and State Disability besefie combined.

Employees charging partial-pay sick leave as dsed in Article
22(3)f shall not be prevented from receiving uA®% of salary
when combining SDI benefits, partial-pay sick leaaed a sufficient
amount of other leave time.

Section 1 AQMD shall offer regular full-time employees the
opportunity to participate in a Section 457 Defdr@ompensation
Plan without an employer contribution, except ascdbed below.
The same opportunity will also be offered to howgployees and to
regular employees exempted for a medical condftimm the 4/10
schedule who are regularly scheduled to work amim of four 8-
hour days per week.

Section 2 Hourly employees are required to make a mangator
contribution to a Section 457 Deferred Compensdtiam in the
amount of at least 7.5% of wages in lieu of payhmeyold age,
survivors, and disability insurance portion of Sb&ecurity tax.

IRS Section 125.

Effective January 1, 1992, AQMD will establish &8l Section 125
Program, which permits employees, under existing ta use pre-tax
dollars for premium conversion, medical reimbursetseand/or
dependent care expenses. Effective plan year 200@naximum
amount of pay that can be redirected, tax frea,ftexible spending
account for health-care reimbursement is $2,700.

Section 1 Effective July 8, 1991, for employees who areévac
members of the San Bernardino County Employeesidtegnt
Association (SBCERA) and who were hired prior ttydy 1979,
AQMD will pick up, on employees’ behalf, paymentii.34% of the
employee contribution rates established for AQMDSBCERA'’s
actuary. For employees hired on or after July9ar,91 AQMD will
pick up, on employees’ behalf, payment of 6.49%hefemployee
contribution rates established for AQMD by SBCERAtuary. The
remaining portion of an employee’s contributioreraill be withheld
from the employee’s pay. Beginning December 1391@mployee
retirement contributions will be withheld on a piee-basis, within
Internal Revenue Service requirements.
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ARTICLE 21

RETIREMENT

SC-PEA MEMORANDUM OF UNDERSTANDING

Beginning January 2, 2006, employees will contebart additional
3.25% of “pensionable” earnings toward retiremert AQMD’s
contribution will be reduced by this amount.

For employees hired after January 1, 2006, onlythr&on of the
agency’s contribution toward benefits that is tasrcash is
“pensionable,” i.e., is considered “compensatiomalale” for
retirement purposes.

Section 2 Effective July 1, 1991, for those employees a®active
members of the Los Angeles County Employees’ Retird
Association, employee contribution rates shall 185 Gpercentage
points less than those determined in the most testuarial study.
Irrespective of the employee contribution rate deteed after
applying this 6.05 percentage point reduction, ¢ramployees with
less than 30 years’ retirement service credit gFatla minimum of $1
per month in employee retirement contributionsgiBeing January 2,
2006, employees will contribute an additional 3.2&4pensionable”
earnings toward retirement and AQMD’s contributvaiti be reduced
by this amount.

Section 3 Notwithstanding the provisions of Sections 1 drabove, it
is the intent of the parties that there should ®énreases in employee
contributions to retirement based on actuarialiegioh effect on July

8, 1991.

Section 4 A retirement contribution equivalency paymerdlshe
made to certain employees who are members of tedbgeles
County Employees’ Retirement Association. Thismamt shall be
made only to those employees who as of July 1, 119&8 no
retirement contributions by virtue of having beeedited with 30
years of retirement service credit. These emplgbeall receive each
biweekly pay period an equivalency payment equ&btoof base
salary. It is understood by the parties that ¢lgjsivalency payment is
in addition to base salary and not a part of it.

Section 5 In accordance with Internal Revenue Code, Se@i®1
(b)(7)(f), employees who are not members of an AQ#fdnsored
retirement system will be subject to the full FIG¥ effective for
services rendered after July 1, 1991. In the etlentRS Section
312(b)(7)(f) makes regular employees of AQMD subjfedull FICA
tax, the parties agree to reopen this sectiorm®purpose of meeting
and conferring.

Section 6. The Executive Officer will recommend the AQMD Bda

adopt a resolution that would enable full-time lagemployees
currently not paying Medicare taxes to elect, molantary basis, to
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SC-PEA MEMORANDUM OF UNDERSTANDING

ARTICLE 21

RETIREMENT

ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS OR
INJURY

pay such taxes. With the Board’s approval, Medi¢ax withholding
and AQMD’s payment of its portion of the tax wold€elgin as soon as
administratively feasible, but no sooner than osarafter the date the
Board approves the resolution. The parties unaiedsthat, once a
decision is made to have Medicare taxes dedudtatidecision is
irrevocable.

Section 7. Should AQMD become “superfunded” in the retiremen
system and the employer contribution rate fall bveloat required to
fund the normal cost established by SBCERA, managémill notify
SC-PEA representatives and will discuss optiondaa within the
overall context of the agency’s budget to assunéing is available for
future year retirement cost increases.

(Salary Resolution, Section 44, “Injuries in the Course of
Employment”)

Section 1 Injuries in the Course of Employment.

a. Applicability of This Section.The provisions of this Section shall
apply only to those industrial injury cases which Workers’
Compensation Appeals Board determines to be comap&nand
only for such period of time as the Workers’ Congsgion Laws of
the State of California require payment for temppudisability and
shall cease when a person leaves AQMD service ttharby
disability retirement.

b. Compensation and Benefits — Leaves of One ¥ehess

(1) Any employee who is absent as a result ohdnstrial injury
deemed compensable by the Workers’ Compensatioea#gp
Board shall receive compensation equal to the reiffee
between his or her salary and the sum of the hsnatescribed
by the Workers’ Compensation Laws of the State aff@nia
and earnings from other employment, the total attvishall
not exceed 65% of the base salary. Employeesisaaligible
to receive such compensation above the benefiscppbed by
Workers’ Compensation Laws of the State of Cali@and
earnings from other employment for a period of gpear from
the date of injury.

(2) An employee who is granted a disability estient allowance
as a result of a compensable industrial injury keetme year
from the date of injury shall receive compensagqgnal to the
difference between (1) his or her base salary(anthe sum of
his or her retirement allowance, plus benefits gted under
the Workers’ Compensation Laws of the State off@adia plus
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SC-PEA MEMORANDUM OF UNDERSTANDING

ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS OR
INJURY

earnings from other employment, when such sualstdgss
than his or her base salary.

(3) The benefits provided under the Workers’ Congagion Laws

of the State of California referred to in c.(1) g@¢ shall not
include payments made for hospital, surgical, aedioal
expenses or payments received as a result of pemhanjury
awards.

(4) No deductions will be made from any vacatiome, sick leave,

or overtime previously accumulated by the employbge the
employee is absent on a compensable industrialifgave and
for a period of time as defined in paragraph (Ivah except to
the extent that the employee chooses to supplennent her
payments under paragraph (1) above with the chquafiteave
time. Such charging of leave time shall not berpied to the
extent that it results in the payment of more th@@% of salary
or conflicts with section d below.

Compensation and Benefits — After 1 YeAn employee who is

compelled to be absent as the result of a compknsatustrial
injury after 1 year from the date of injury mayalene of the
following:

(1) To receive only those benefits provided uritberWorkers’

Compensation Laws of the State of California.

(2) To receive the difference between sick leae\phich he or

she would be entitled to receive pursuant to Se@ibelow if
his or her injuries had not arisen out of or in ¢tberse of his or
her employment and Workers’ Compensation Bengfits
earnings from other employment. Election of tliisraative
means that full deductions will continue to be mauéhen sick
leave has been exhausted, the employee may elestdive
alternative (1) or (3).

(3) To use any previously earned vacation, fal-pick leave, or

overtime, in order to receive payment equal todifference
between his or her salary and Workers’ Compens&enefits,
plus earnings from other employment.

Election of this alternative means that full detitbns will

continue to be made. Upon expiration of all suehdjits, the
employee may elect to receive alternative (1) dafidve.
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ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS OR
INJURY

d. Crediting Previously Used Vacation, Sick LeaweQvertime In
the event an employee is absent due to an injuhttamabsence is
charged to any previously earned vacation, sickdear
accumulated overtime, and subsequently the ingidetermined to
be compensable by the Workers’ Compensation Apyixzdsd,
such vacation, sick leave, or overtime shall beored to the
employee in accordance with subsection b(4). Heweaf/full
restoration of leave time were to result in an eyeé owing
AQMD money, that employee shall have the optionhafosing a
partial restoration of leave time. The purpos¢hefpartial leave
time restoration shall be to remove the employpetential debt, if
possible, without resulting in any additional payrm® him or her.
When different types of leave time are restorestoration of each
type of leave time shall be based on the percemtgionships
among the various types of leave time charged duha period
under consideration.

e. Limitations on Earning and Carry-over of VagatiSick Leave and
Overtime. Employees who are absent under provisions of
subsection c(1) of this section shall not earn\amation or sick
leave for the duration of such absence.

f. Leave With Pay for Medical Treatmeniteave with pay for
medical treatment may be permitted for short perioictime when
temporary disability payments pursuant to thisieaadf the Labor
Code are not made.

Section 2 The employee shall notify AQMD by Registered Mdihis
or her address if changed from the address inrtiagee’s personnel
record or if changed at any time during this leavabsence. The
employee shall give AQMD reasonable notice in adeasf the date of
his or her return to work and shall, upon returwtok, be assigned to
his or her former position or a comparable positi@mployee shall be
physically able to perform the duties of his or feemer position or
comparable position in order to be returned to wbtk AQMD shall
make reasonable effort to place the employee wséipn in which the
employee is capable of performing to the same stanals other
employees in that classification.

(Salary Resolution, Section 43, “Leave for Sickness or Injury”)

Section 3 Leave For Sickness or Injury.

a. Eligibility for Sick Leave.
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SC-PEA MEMORANDUM OF UNDERSTANDING

ARTICLE 22 (1) Except as provided in this section, any pefsading a

position created by this MOU shall be considerégitde for
LEAVES OF ABSENCE sick leave as provided hereby, and may utilize sichleave
FOR SICKNESS OR when compelled to be absent because of disabagylting
INJURY from sickness, injury, or pregnancy.

(2) Employees not eligible for sick leave purduarthe provisions
of this section include those employed on an hooalyis or
employed for less than 1/2 time.

b. Sick Leave at Full Pay - General Provisions.

(1) Effective October 18, 1999, all full-time gible employees and
eligible employees exempted for a medical conditrom the
4/10 work schedule who are regularly scheduledddkwa
minimum of four 8-hour days per week shall accri8282
working hours of sick leave at full pay for eacly period of
continuous service, as long as the 4-day work vieakeffect.
In the event a 5-day work week is establishedatteeual rate
will be 3.6924 hours of sick leave per pay peri@ther less
than full-time employees shall earn a pro-rated@mbased on
the number of hours they are regularly scheduledaid per
pay period.

(2) For the first 12 months of any industrialn@nindustrial leave
of absence, employees will continue to accrue Isiake
benefits at the rate of 3.8462 hours per pay perindhe event
a 5-day work week is established, the accrualwdtde
3.6924 hours of sick leave per pay period. Inddee of all
other leaves of absence, sick leave accrual ratefoesented
employees will be earned on each hour of paid onig,
exclusive of overtime. Employees who are on inaaisbr
nonindustrial leave of absence beyond 12 months ataue
sick leave on each hour of paid time only, exclest
overtime.

(3) For the purpose of this section, an emplayeehtinuous
service shall be deemed to begin on the first ddlgeopay
period in the event his or her actual continuousgise begins
on or before the 7th day of the pay period, andl eadeemed
to begin on the 1st day of the following pay perfiodhe event
his or her actual continuous service begins orfter the 8th
day of the pay period.

(4) For employees hired before July 1, 1980, keake at full pay
may be accumulated to a maximum of 1,920 hourspl&yees
in the Professional Unit hired after SeptemberaB0l may
accumulate sick leave at a full pay to a maximur@Gsi hours.
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ARTICLE 22 (5) Sick leave at full pay shall be deemed usdtiénreverse order
in which it was earned; that is, the most recea#lsned sick

LEAVES OF ABSENCE leave time shall be used first.

FOR SICKNESS OR

INJURY c. Sick Leave at Full Pay - Special Provisions.

(1) In addition to other authorized uses, an eyge® may use
accrued sick leave at full pay for:

(&8 Nonemergency medical or dental care, or

(b) Any personal reason that does not interfeth thie public
service mission of AQMD to a maximum of 4 working
days per 26-pay-period year beginning with payque2.

(2) Upon termination from AQMD service, an emmeywho holds
a permanent full-time position and who has at |8agars of
continuous service shall receive a lump sum payroent
accumulated sick leave at full pay to a maximuni2@ hours.
Such lump sum shall be computed by multiplyingtibarly
rate at the date of termination by the sick leaatafce which
results from the sum of:

(@) All unused sick leave at full pay accumulgbeidr to
January 1, 1971; plus

(b) 1/2 of all unused sick leave at full pay acalated on or
after January 1, 1971.

Employees in the Professional Unit hired aftdy 1y 1980,
shall receive a lump sum payment calculated irsme
manner as other employees, except payment shaibde only
upon a nondeferred retirement. A nondeferredenetemt shall
be defined as a retirement for which the employe#etive
date of retirement immediately follows his or hemtination
from AQMD service.

(3) When an employee who holds a permanentiful-position
and who has at least 5 years of continuous selvigented a
maternity leave of absence, she may elect to readior part
of the benefits set forth in c(2) above as if saiployee were
terminating.

(4) Any employee who is reinstated pursuant éséhrules shall be
entitled to have restored to him or her any presiypearned
and unused full-pay sick leave not previously gargoursuant
to the above. This provision shall not apply tapane
employees or temporary employees.
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ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS OR
INJURY

(5) Any employee who has held a permanent fulketposition for

26 pay periods and has not used any of his ordweued sick
leave for any reason during the 26 pay periodstitating a
payroll year shall have the option of selling b&xlAQMD 40
hours of unused sick leave and carrying over theaneder of
accrued sick leave earned. For purposes of thtogethe
payroll year shall be understood to begin withpghg period
applicable to the first pay day in January andwitd the pay
period applicable to the last pay day in Decemibeorder to
be eligible for such a sell-back, the employee rhast earned
96 hours of sick leave during the payroll year.

In order to be eligible to sell back sick leawee, the employee
must notify AQMD of his or her intention no latéran
February 15 of each year with respect to sick tiwerued the
previous year. Said notification shall be mad&hanmanner
prescribed by management.

d. Limitation on Sick Leave.

(1) When an employee has exhausted all sick Ibawmefits to

which he or she may be entitled under paragraphsoagh c,
and in the event that he or she does not retuwwotk, he or she
shall not be entitled to sick leave benefits, exespmay be
provided in paragraph e.

(2) A person who is compelled to be absent bexatisickness or

injury, or for nonemergency medical or dental canay elect to
take time off on vacation or compensatory time framrertime
or holidays worked rather than sick leave.

(3) No compensation shall be paid under thisi&edbr any period

in excess of the time such person has been in AQbktdce.

(4) Sick leave compensation for persons emplayedn hourly

basis shall be computed on a 5-day work week o8 hours,
unless such person actually works more than 5 peyseek
(40 hours).

e. Continuous Absences Due to Iliness or Injury.

(1) In addition to the sick leave benefits to whan employee is

entitled under paragraphs a through d of this eecthe
Executive Officer may grant to an employee on cardus
absence because of sickness or injury, if said @yepl has
exhausted all sick leave benefits to which saidleyge is
otherwise entitled, no more than 2 additional yehtsenefits as
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ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS OR
INJURY

provided for in paragraphs a through d above; ipiexy;
however, no compensation shall be paid under gasa for
any period of time in excess of the time such pefrsas been in
AQMD service. In exercising his or her discretitire
Executive Officer may require a medical reevaluabbthe
employee’s medical condition.

(2) A person on a continuous absence becausekoless or injury
whose leave begins in one calendar year and exietudlthe
next calendar year shall continue to receive corsgigon for
any remaining sick leave in the next calendar yedit such sick
leave has been exhausted. Such person shall adibhed
additional sick leave, except as provided in paplgs (1) and
(2) in this subsection.

f. Part-Pay Sick LeaveNotwithstanding any other provisions of this
MOU, any employee who was employed by AQMD on 1yl§976,
who on June 30, 1976, was an employee of a counatya the basis
of his or her service was entitled to part-pay $eekve, shall be
entitled to the same amount of part-pay sick lees/be or she was
entitled to on June 30, 1976.

g. Employees in their probationary period shalehstled to take sick
leave on the same basis as other employees.

Section 4 Leaves of Absence for Nonindustrial Ilinessuigj or
Pregnancy.All employees who have completed their probatigna
period and in the event of nonindustrial illnesg iy, or pregnancy
may be granted a leave of absence without pay periad of up to 12
calendar months. AQMD may require medial evidesfcguch
nonindustrial iliness, injury, or pregnancy necedsig such leave of
absence. AQMD agrees that such time off may benebetd in writing
by mutual agreement between AQMD and the employeerder to
remain on leave of absence for nonindustrial ikn@gury, or
pregnancy, the employee may be called upon to prég@MD with a
licensed physician’s certificate verifying that Butonindustrial iliness,
injury, or pregnancy is continuing to disable tinegpboyee from
performing his or her duties.

In addition, the employee is required to notify MQ by Registered
Mail of his or her address within 60 calendar diéyisere is a change of
address from the last address in AQMD personres.filAny employee
returning to work shall give AQMD reasonable adwanotice of the
date of return to work and such employee shalldsggaed, upon return
to work, to his or her former position or to a cargble position.
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ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS OR
INJURY

ARTICLE 23

OTHER LEAVES OF
ABSENCE

AQMD shall not be required to reinstate any empéowo is

physically unable to perform the necessary dutiesioh position, but
AQMD shall make reasonable effort to place the eygx in a position
in which the employee is capable of performingi® $ame standard as
other employees in that classification.

(Salary Resolution, Section 47, “Proof of Absence”)

Section 5 Proof of Absence Any employee absent due to sickness,
injury, pregnancy, quarantine, nonemergency meaiceental care, or
on any of the leaves provided for in Article 23 niegyrequired, before
such absence is authorized or payment is madarrcsh a doctor’'s
certificate or other proof satisfactory to his er appointing authority
that his or her absence was due to such causeMDAgpall not
unreasonably require medical certification as pafatbsence.

Section 1 Bereavement LeaveApart from full-pay sick leave
provisions, any employee emplovyed in a-time permanent positit
who is compelled to be absent from duty becauskeofieath of his or
her father, mother, stepfather, stepmother, matiaw, father-in-law,
sister, brother, spouse, children or stepchildgeandmother,
grandfather, grandchildren, or domestic partnebjési to AQMD
domestic partner certification requirements) shalbllowed the time
necessary to be absent from work at regular pagdomore than three
working days in any fiscal year for each occurrenB®MD may
require reasonable proof, satisfactory to AQMDswth absence upon
return and before payment is made, that the abseaseue to such
cause.

Section 2 Employee Organizational LeavAQMD agrees to permit
not more than 1 employee of AQMD in any calendarye take leave
without pay or benefits of any kind for a periodupfto 1 calendar year
to work for the Union. The employee must give mamagnt reasonable
advance notice of his or her intent to take suakideand shall give
AQMD reasonable notice of not less than 2 calemasaks of the date
upon which the employee intends to return to AQMiEpeyment. The
employee must return to work for AQMD by not latlean 1 calendar
year from the date of taking the leave of abseoiche or she shall be
deemed to have resigned. The employee shall beneet to his or her
former position or a comparable position.

Section 3 Examinations Any employee shall be allowed time
necessary to be absent from work at his or hellaegay to participate
in examinations for positions within AQMD.

27



SC-PEA MEMORANDUM OF UNDERSTANDING

ARTICLE 23 Section 4 Jury Duty Effective May 9, 1997, employees in full-time
positions and employees exempted for a medicalitondrom the

OTHER LEAVES OF 4/10 work schedule who are regularly scheduledddkva minimum of

ABSENCE four 8-hour days per week ordered to serve onyashiall be allowed

the necessary time to be absent from work for amamx of 8 work
days (i.e., two 4-day work weeks) per calendar gedneir regular pay,
provided they deposit with AQMD any fees receivedjfiry service
time that falls on a regularly scheduled work d&ynployees required
by the court to perform jury service for more tt&awork days in a
calendar year may present a hardship request OEQ@FTechnical
Support Services to receive pay for the additiceavice days.

Section 5 Military Leave Any employee who has minimum of 1 year
of service shall be allowed a military leave ofeixse with pay in
accordance with the policy below and with appliegimovisions of law,
including, but not limited to, those containedhstMOU and the
California Military and Veterans Code.

Temporary Duty.

Any employee who is a member of the reserve coirfisecArmed
Forces, National Guard, or Naval Militia shall beiged to
temporary military leave of absence for the purpafsactive duty,

in accordance with federal and State law. Emplsyeeeting the
above 1 year employment requirement shall be edtitd receive
their regular salary or compensation for the fd@tcalendar days of
any such temporary leave, in addition to their tauiyi pay, as
provided for in the Military and Veterans Code.yRar such
purpose shall not exceed 30 days in any 1 fiscal gad shall be
paid only for the employee’s regularly scheduledkaays.

Employees eligible to receive the 30 calendar ddiyany leave
compensation as stipulated by law shall, in addjtreceive the
difference between their regular AQMD salary argrtimilitary
salary starting on the 31st calendar day of mylitaave. This
additional compensation shall continue for up t6 68lendar days
of active military service beyond the 30 days pded for in this
section. During this 690-day period, AQMD will donue vacation,
sick leave, holiday, salary step advance, and dibeefits as if there
were no interruption of AQMD service on the partiué employee.
These provisions apply to employees who have begtoged by
AQMD for at least 1 year immediately prior to thetel such leave
begins.

Pay under this subsection shall only be paid ofoceg maximum of

720 days for each leave, and shall only be paith®employee’s
regularly scheduled work days.
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This compensation provision applies only to actiiktary duty and
does not include an employee’s attendance at wedalkeserve
meetings or drills. Employees must use their ome tto attend
such meetings. Should the meetings unavoidablfficowith an
employee’s regular working hours, the employee nseyvacation
or holiday leave, leave without pay, or other letinee, except for
regular sick leave. Employees who are called irafmedical
examination to determine physical fithess for rarytduty may also
use vacation leave, leave without pay, or otherdéeme. The 30-
day compensation provision also applies to an eyeglon military
leave other than temporary military leave who $eoed into active
military duty or is inducted, enlists, or is othése/ called into active
military duty.

A copy of military orders must accompany the exjtfor-leave
form. Employees should note that the Accidentatband
Dismemberment (AD&D) policy contains a war exclusio

Employees who are eligible for military leave qmnsation will be
placed on a leave of absence with right of retartinéir positions or
to comparable positions.

Section 6.Witness Leave Full-time permanent employees required to
be absent from work by a subpoena properly issyeddourt or an
agency or commission legally empowered to subpogimesses, which
subpoena compels their presence as a witness,t@agaparty or as an
expert witness, shall be allowed the time necedsdpg absent from
work at their regular pay to comply with such subpe, provided they
deposit their fees received for such service wi@iMD.

Full-time permanent employees required by ordinande, or charter
to be absent from work to represent themselves atiministrative
proceeding at which their individual employmenpay status is at
issue, shall be allowed the time necessary to beralirom work at
their regular pay.

“Time necessary to be absent from work,” as usdtlis section, does
not include any time during which the employeeas tall” or his or
her presence in a proceeding is not required.

Section 7.Catastrophic LeaveEffective January 11, 1998, employees
may request paid catastrophic leave for personalgencies once they
have exhausted all their own available paid leawe.t If approved,

paid leave time will be drawn from a catastropkiave fund comprised
of paid vacation time donated by bargaining unitirbers.
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ARTICLE 23

OTHER LEAVES OF
ABSENCE

ARTICLE 24

RESTORATION OF
SALARY OR EARNED
PAID LEAVES OF
ABSENCE

Catastrophic leave requests must be approved Qwititdbargaining
unit-management committee established to revieastaiphic leave
requests.

Effective the last pay period beginning in Decenft05, bargaining
unit members may, at their discretion, donate agation hours in
excess of 200 hours. Donations may be made tvaadyy during the
last pay period that begins in December and duhadirst pay period
that begins in July. The dollar value of donatadation hours in the
fund will be computed by multiplying the numberhafurs donated by
the employee’s current regular hourly pay rate.pByees drawing
paid leave time from the fund will draw at their@nt regular hourly
pay rate. The catastrophic leave fund balancemagxceed $50,000.

(Salary Resolution, Section 46, “Restoration of Salary or Earned Paid
Leaves of Absence”)

Section 1 Restoration of Salary or Earned Paid Leaveshsfefice

a. Inthe event employees are ordered to absamstiees from the
job based on probable cause and it is subsequigtitymined by a
finding of the Executive Officer or designee thatuse did not exist
for the ordered absence, employees shall haveredsto them any
paid leaves of absence against which such abseaigéave been
charged, and they shall be granted a retroactaxeelef absence
with pay for the time during which they were prated from
performing the duties of their positions, less aognpensation paid
to them by AQMD during such ordered absence.

b. In the event an employee is reduced, suspeaaedr discharged
and upon appeal the Board does not sustain suabtrexd,
suspension, and/or discharge, the employee shalhtiteed to his or
her base rate of salary, vacation, and sick leavesach
unsustained reduction, suspension, or dischargadidoeen
invoked. However, in no event shall an employeertéled to any
salary or credit for vacation and sick leave foy pariod of time
covered by a suspension sustained by the Boafdr any period of
time waived by the employee as a condition to tlaating of a
continuance of his or her hearing.

c. If during absences for which employees are parduant to this
section, they earned any money which they woulchage earned
had they continued to perform the duties of thesifons, such
sums shall be deducted from the salary otherwigalpea to them
pursuant to this Section.
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ARTICLE 25

SAFETY AND HEALTH

ARTICLE 26

EMPLOYEE PARKING

ARTICLE 27

TRAINING

Section 1. AQMD and the employees of AQMD agree to complthwi
all applicable federal and State laws which refatkealth and safer

Section 2. AQMD will make every reasonable effort to proviled
maintain a safe and healthy place of employment.

Section 3 In accordance with law, AQMD will provide safety
equipment where required by law or regulationgstiersafe
performance of assigned duties. Employees to wéiach equipment is
issued will wear or use the equipment when requaretieach will be
responsible for the equipment issued. Employeal atihere to
AQMD rules regarding the use, maintenance, angogphent of safety
equipment. Employees requiring such equipmentmvatify AQMD

and AQMD will provide the necessary equipment.

Effective January 1, 1992, employees requiredgansafety shoes will
receive an allowance of $80 per year.

Section 4 The parties agree to eliminate smoking fronasghs inside
AQMD facilities and to designate smoking areas idet&QMD
facilities, as determined by management.

(Administrative Code, Section 162, “Employee Parking”)

Section 1 AQMD shall, consistent with its present practigeovide
employee parking as far as practicable.

Section 2 Once a month, bargaining unit employees whashdee and
who qualify under rules in effect in the 1988-1990U, except those
designated by management as ineligible becauseenfAQMD vehicle
assignments, will be paid $25. Employees hiregrafdanuary 1, 2006,
are not eligible to receive either this paymentideshare incentive
payments.

Section 1 Management and the Union recognize the impoetanc
training employees covered by this Agreement. Manant agrees to
continue divisional in-service training programsiethmanagement
considers to be effective and of significant valm&QMD and to
employees covered by this Agreement. Managemeaeago make
information concerning any new in-service trainprggrams available
to employees and, upon request, to the Union.

Section 2 Tuition ReimbursementThe objective of the program is to
aid employees in career development within the s@dpAQMD
service.
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The Executive Officer, or designee, shall admimist®@MD’s Tuition
Reimbursement Program. Tuition reimbursementayply to any
class taken to qualify for a degree, if that degsgrursued to meet the
minimum requirements for another classificationvidrich the
employee plans to apply. Classes that are jobecklar of benefit to
AQMD will be reimbursed whether or not they appiyet degree.
Applications for tuition reimbursement must be esved and approved
by the employee’s Designated Deputy.

An employee of AQMD, who has been appointed tollatime
permanent position, is eligible to apply for tuiticeimbursement.
Employees must successfully pass courses withdegr&a‘C” or better
(or a “pass”, if a “pass/no pass” system) in otddve reimbursed.
Effective for classes beginning August 15, 1991latar, employees
eligible for tuition reimbursement shall be entitl® receive a
maximum of $1,000 per calendar year. Under no it@ndwill the
amount exceed $1,000 per calendar year.

The necessary financing for reimbursement of eygas shall be
determined by the AQMD Board in the annual budget.

Section 3 The Union shall provide AQMD with a list of pn@gns and
seminars for improvement of skill and knowledgerfembers of the
Professional Unit. It is not the intent of thetpes to increase the
amount available for training programs but to maeing programs
available to a broader group of members of thedianmgg unit at no
increase in cost to AQMD in time or financial coniment.

Section 4.Individual employees may request approval tondttepecific
job-related seminars or courses relevant to thefiegsional
development for the mutual benefit of the emplogeeé AQMD. Such
requests must be submitted in writing through tneleyee’s
immediate supervisor and are subject to the appofvthe Designated
Deputy and the Designated Deputy over Administeatimd Human
Resources.

Section 1 The Union acknowledges that AQMD administers the
payroll system on behalf of employees. The Unigthier
acknowledges that errors may occur in the procgssfinvarrants and
that AQMD is limited to correcting such errors I tsystem so
implemented.

Section 2 Pay Period The Union acknowledges that AQMD has
implemented a biweekly pay system which providep@@ays within
a calendar year. The Union further acknowledgasphydays will be
alternate Wednesdays, 10 calendar days afterdise of each pay
period.
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Section 3 Underpayments and ErrorgVithin limitations set forth in
Section 1 above, management will endeavor to se@s far as
practicable, a significant underpayment or erroanremployee’s
payroll warrant. Such correction shall be madéawwiB calendar days
of issuance of warrant, exclusive of Saturdays,days, and legal
holidays, upon request of the affected employeautin the payroll
section of AQMD.

Management will endeavor, within the limitatioret rth in Section 1,
to rectify significant underpayments or errors areaployee’s payroll
warrant issued for extraneous pay, such as overtipeeial bonus, etc.,
within 1 calendar day of issuance of warrant, esiglel of Saturdays,
Sundays, and legal holidays, upon request by flieetai employee
through the payroll section of AQMD.

Section 4 Management will attempt to make termination syo
within 15 business days from the date of termimatio

Section 1. AQMD reserves, retains, and is vested with, gaed
exclusively, all rights of management which havelreen expressly
abridged by specific provision of this MOU or byiao manage
AQMD, as such rights existed prior to the executbthis MOU. The
sole and exclusive rights of management, as theypeatrabridged by
this Agreement or by law, shall include (but notib@ted to) the
following rights:

To manage AQMD generally and to determine theeissi policy

To determine the existence or nonexistence of fabich are the basis
of the management decision

To determine the necessity and organization ofsanyice or activity
conducted by AQMD and expand or diminish services

To determine the nature, manner, means, technoéoglyextent of
services to be provided to the public

To determine methods of financing

To determine types of equipment or technology toided

To determine and/or change the facilities, methtat$jnology, means,
and size of the work force by which AQMD operati@ms to be
conducted

To determine and change the number of locati@hscations, and
types of operations, processes, and materials tsée in carrying out
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all AQMD functions, including (but not limited tafe right to contract
for or subcontract any work or operation of AQMDthvaut prejudice
to the right of the Union to meet and confer regaydhe impact and
effect of such decision

To assign work and schedule employees in accoedaith
requirements as determined by AQMD and to estahlighchange
work schedules and assignments, in accordanceAwttitie 5 of this
MOU

To relieve employees from duties for lack of worksimilar
nondisciplinary reasons

To establish and modify productivity and performaprograms and
standards

To discharge, suspend, demote, or otherwise tilseipmployees for
proper cause

To determine job classifications and to reclassifyployees

To hire, transfer, promote, and demote employeesdodisciplinary
reasons in accordance with this MOU and applicResolutions and
Codes of AQMD

To determine policies, procedures and standardsefection, training,
and promotion of employees

To establish employee performance standards imgutut not limited
to, quality and quantity standards, and to requamapliance therewith

To maintain order and efficiency in its facilitieed operations
To establish and promulgate and/or modify rules rgulations

To maintain order and safety in AQMD which are motontravention
with this Agreement

To take any and all necessary action to carryl@itnission of AQMD
in emergencies

Section 2.Except in emergencies, or where AQMD is requiced
make changes in its operations because of theresgents of law,
whenever the exercise of management’s rights ghakct on
employees of the bargaining units, AQMD agrees ¢éetnand confer
with representatives of the Union regarding theaotwf the exercise
of such rights, unless the matter of the exerdisioh rights is
provided for in this MOU or irfPersonnel Rules, Salary Resolution,
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ARTICLE 29 andAdministrative Code, which are incorporated into this Agreement.
By agreeing to meet and confer with the Union athéompact and the
AQMD RIGHTS exercise of any of the foregoing District rightsamagement’s

discretion in the exercise of these rights shatlbediminished.

Section 3 Contracting Out Should AQMD decide permanently to
contract out any work presently being performedbargaining unit
employees resulting in any displacement of AQMD kyges, AQMD
shall meet and confer with the Union over the impdsuch
contracting out and discuss placement of those @yapk displaced by
such permanent contracting out.

ARTICLE 30 Section 1 Dues Deduction AQMD shall deduct dues and agency fees
from paycheckin accordancwith Article 46. AOMD shall subm

EMPLOYEE such funds to the Union within 30 days following ttheductions.

ORGANIZATIONAL

RIGHTS AND Section 2 Indemnification The Union agrees to hold AQMD

RESPONSIBILITY harmless and indemnify AQMD against any claimsseawf action,

or lawsuits arising out of the deductions or trantshof such funds to
the Union, except the intentional failure of AQM®ttansmit moneys
deducted from employees to the Union pursuantisoAticle.

ARTICLE 31 Section 1 Within 60 calendar days from the effective daftéhis
MOU, AQMD shall provide the Union a list of the nasjy addresses,
EMPLOYEE LIST and classifications of all employees in the Ungresented by the

Union. AQMD shall provide the Union with the nanagldress, and
classification of any new employee thereafter mitB0 calendar days
of hire.

Section 2 Quarterly, AQMD shall, upon request, provide th@on
with a list of the names, addresses, and classditaof all employees
in the bargaining unit represented by the Union.

ARTICLE 32 Section 1 Authorized Union representatives may be giveress to
work locations during working hours to conducievanc:

UNION VISITATION investigations and observe working conditions. aiithorized

RIGHTS representative desiring access to a work locatewaunder shall state

the purpose of his or her visit and request theddesed Deputy over
Administrative and Human Resources’ authorizatioleast 24 hours
before the intended visit, unless the parties nilytagree to waive
notice. While at AQMD facilities, the Union repesdative shall agree
to observe the same security, conduct, and saiktg and regulations
of AQMD as other visitors and shall not unduly nfiéee with the
performance of work by any employee or group of leyges. The
Union shall give the Designated Deputy over Adntraisve and
Human Resources and other affected designatedidgpuivritten list
of all authorized representatives, which list shalkept current by the

35



ARTICLE 32

UNION VISITATION
RIGHTS

ARTICLE 33

BULLETIN BOARDS

ARTICLE 34

STEWARDS

SC-PEA MEMORANDUM OF UNDERSTANDING

Union. Access to work locations will only be gredito Union
representatives on the current list. Locationsre/tunion
representatives may be granted permission to ehédrinclude, and
be limited to, all AQMD property locations where gioyees are
employed.

Section 1 AQMD will furnish bulletin board space on 1 exig)
bulletin board at each facility where there arg fnore employees
who are represented by the Union. At headquaré€ps/D will
furnish enclosed, locked bulletin board space ah &aor as
available.

The bulletin boards shall be used for the follayvsubjects only:

a. Union recreational, social, and related Uniews bulletins
b. Scheduled Union meetings

c. Information concerning Union elections and thgutts thereof

o

Reports of official Union business, includingibh newsletters or
reports of committees or the Board of Directors

®

Any other written material which first has begproved and
initialed by the designated AQMD representativeath facility

The designated AQMD representative must eitheraygpor
disapprove a request for posting within 24 houxs|ugling Saturdays,
Sundays, Mondays, and legal holidays, from theipéoé the material
and the request to post it. The designated AQMiDesentative shall
not unreasonably withhold permission to post.

Section 1 AQMD agrees to recognize 5 stewards selectatidy
Union in the Professional Bargaining Unit.

AQMD also agrees to recognize 1 alternate ste¥eaareach steward
permitted above, who shall serve in the absenteeo$teward.
Stewards shall recognize that they have regul&tifoe duties as
employees of AQMD and shall conduct themselvesaoalance with
the requirements imposed upon all employees of AQMD

The Union shall have the responsibility to notif@®D in writing of
the names of its duly authorized stewards. AQMalldiave no
obligation to recognize or deal with any employs@ateward unless
he or she is on the designated steward list.
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ARTICLE 34

STEWARDS

ARTICLE 35

NO STRIKE - NO
LOCKOUT PROVISION

While on AQMD time, the duties of the stewards kballimited to
assisting an employee, upon request of the emplaydiéng and
processing a grievance.

Stewards shall spend only the time necessarygedittously carry out
their functions as stewards and shall not undurict or interfere with
the performance of their own duties.

Stewards may leave their immediate work locattongerform these
duties; however, stewards shall first obtain pesiis from their
immediate supervisor to leave the area and sHalinmthe supervisor
of the reason for their leaving the area. The super shall be
responsible for maintaining time records of the am®f time stewards
spend in the performance of their steward duties.

The Union and AQMD agree to review the amountraétspent by
stewards in the performance of their duties oraarnial basis, to
determine whether the stewards are observing thasions of this
Article.

Upon entering a work location, a steward shathinf the supervisor in
charge of the area of the nature of his or hemmss.

The steward shall minimize the amount of interesewith AQMD
work in the performance of his or her duties.

At any time, AQMD may request to consult with theion regarding
the application of this procedure.

Stewards shall not log compensatory time, overton@remium pay
time for time spent performing any function asenstrd.

Stewards shall represent employees on grievabtersavithin their
assigned office only. In cases when someone tilaarthe Union is
representing a grievant, or the grievant is a stéyand the grievance is
directly related to the MOU provisions, a membethaf Union’s Board
for the applicable bargaining unit may attend thevgnce hearing.

Section 1 Prohibited Conduct.

a. The Union, its officers, agents, representatiaad/or members
agree that during the term of this Agreement théynet cause or
condone any strike, walkout, slowdown, sick-outany other job
action by withholding or refusing to perform seesc

b. AQMD agrees that it shall not lock out its eoyges during the
term of this Agreement.
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ARTICLE 35

NO STRIKE - NO
LOCKOUT PROVISION

ARTICLE 36

GRIEVANCE,
DISCIPLINARY APPEAL,
AND HEARING OFFICER
PROCEDURES

c. Any employee who willfully participates in angraduct prohibited
in paragraph a. above shall be terminated by AQMD.

d. If the Union fails, in good faith, to perform e¢sponsibilities listed
below in Section 2.a, AQMD may pursue such legaladies as
may be available under the Employee Relations Réeanland the
law.

Section 2.Union Responsibility.

a. Inthe event the Union, its officers, agergpresentatives, or
members engage in any of the conduct prohibitekiction 1.a
above, the Union shall, upon written notice serth®Principal
Authorized Agents of the Union, immediately instrpersons
engaging in such conduct that their conduct isatation of this
MOU and they must immediately cease engaging imlecin
prohibited in Section 1.a above and return to work.

b. If the Union performs all of the responsibdgiset forth in Section
1.a above in good faith, the Union, its officergeiats, and/or
representatives shall not be liable for damageprimhibited
conduct performed by employees covered by this é&gent who
are in violation of Section 1 above.

Section 1 Definition of a GrievanceA grievance shall be defined as a
timely complaint by an employee or group of empks/er the Union
concerning the interpretation or application ofcfoe provisions of this
MOU or of thePersonnel Rules, Salary Resolution, Administrative

Code, and Administrative Policies and Procedures governing personnel
practices or working conditions of AQMDLine grievances involve
complaints relating to actions or decisions by Bapervisors.
Administrative grievances relate to actions or decisions by other than
line supervisors, e.g., by Human Resources or Emataff.

No employee shall suffer any reprisal becausdingfor processing of
a grievance or participating in the grievance pdoce.

On group grievances, a maximum of two employeeg n@aresent
employees involved.

Grievance matters by employees represented byrfmn must be
reviewed and processed by the Union prior to sufionsto the
grievance procedure.

Employees shall have the right of representatjoa nion labor
relations representative and a Union steward di$tehrough the third
steps of the line grievance process, and at thedird second steps of
the administrative grievance process.
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ARTICLE 36

GRIEVANCE,
DISCIPLINARY APPEAL,
AND HEARING OFFICER
PROCEDURES

The parties agree that no settlement of any grevahall in any
manner whatsoever change, alter, or amend specigsions of this
Agreement or any provisions of the Personnel R8afary Resolution,
Administrative Code, and Administrative Policiesldrocedures of
AQMD.

Section 2 Business DaysBusiness Days means calendar days
exclusive of Saturdays, Sundays, Mondays and legjalays
recognized by AQMD.

Section 3 Time Limits for Filing Written Formal Grievance&very
effort should be made to resolve grievances infdiynteefore formal
action is taken. However, any delay in completimgyinformal
grievance process shall not extend the time forgfih formal grievance.
The time limits for filing written formal grievanseshall be strictly
construed, but may be extended by mutual agreeevatgnced by a
written request signed by a duly authorized repreedre of AQMD

and the grieving party. Failure of the grievingtpao comply with any
of the time limits set forth hereunder shall cang# a waiver and bar
further processing of the grievance. Failure ofWQto comply with
the time limits set forth in this Article shall amatically move the
grievance to the next step in the Grievance andirtp®fficer
Procedure. The grieving party may request thestagsie of the Union
in presenting a grievance at any step of reviemay represent himself
or herself. Grievances shall be presented on AQihe.

Section 4.

a. Step 1. Line Grievance. Immediate SuperviedrManager.An
employee must first attempt to resolve a line griee by meeting
and discussing the grievance with his or her imetedsupervisor
and manager without undue delay. Every effortidf@made to
find an acceptable solution to the grievance bgedhmeans at the
most immediate level of supervision. The immedsaipervisor or
manager shall render a decision in writing regaydime merits of
the grievance and return it to the grievant withinusiness days
after meeting with the grievant. If the immediatgpervisor or
manager does not render a judgment within 5 busidags, the
meeting for the next grievance step with the reispe®esignated
Deputy and/or management-level designee shall tiedsied by the
grievant or the grievant’s representative to o@iithe earliest
practicable date. An employee who fails to medh \vis or her
immediate supervisor and manager shall forfeitgifievance. In
order that this procedure may be responsive, dilgsanvolved
shall expedite this process. In no case may niane 20 business
days elapse between the date of the alleged irnoggéng rise to

39



SC-PEA MEMORANDUM OF UNDERSTANDING

ARTICLE 36

GRIEVANCE,
DISCIPLINARY APPEAL,
AND HEARING OFFICER
PROCEDURES

the grievance or the date the grievant knew or Ishioave
reasonably become aware of the facts giving riskagrievance,
and the filing of a written grievance with the Dgsated Deputy and
management-level designee. Should the grievanbféile a

written grievance on a form, to be mutually agreeedy AQMD and
the Union, within 20 business days from the dat#hefincident
giving rise to the grievance, the grievance shalbbrred and
waived.

. Step 1. Administrative Grievance. Designdeguty over

Administrative and Human Resource&dministrative grievances
must be filed in writing with the Designated Depuoier
Administrative and Human Resources within 20 bussraays of the
alleged incident giving rise to the grievance othef date the
grievant knew or should reasonably have becomeeawgfahe facts
giving rise to the grievance. The Designated Dgpuer
Administrative and Human Resources will scheduieegting with
the grievant and/or grievant’s representative wittth business
days. Should the Designated Deputy fail to scheethé meeting
within the above timeframes, the grievance will ause to the next
step. The Designated Deputy over Administrative ldaman
Resources shall render a decision in writing wittnbusiness days
of hearing the grievance unless an investigatioreesded, then an
additional 8 business days can be used. If thegDated Deputy
does not render a written decision within 12 bussrm#ays of the
hearing, or 20 business days of the hearing ihgastigation is
needed, the grievance will advance to the next dtejhe grievance
is not resolved at this step, the meeting for tket grievance step
with the Management Grievance Committee shall bedaled by
the grievant or the grievant’s representative twuoat the earliest
practicable date.

Step 2. Line Grievance. Designated Deputyaindanagement-

level Designee If the grievance is not resolved through Stegmd a

written grievance is filed within the time limitetsforth above, the
grievant shall meet and discuss the grievance théhespective
Designated Deputy and/or management-level desighke.
Designated Deputy or management-level designeesehikdule a
meeting with the grievant and/or grievant’s repnégtve within 16
business days. Should the Designated Deputy oagesanent-level
designee fail to schedule the meeting within thevaliimeframes,
the grievance will advance to the next step. Thsighated Deputy
or management level-designee shall render a dedisiariting
regarding the merits of the grievance and retuto the grievant
within 12 business days after hearing the grievamtess an
investigation is needed, then an additional 8 lmssirdays can be
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used. If the Designated Deputy or management-designee does
not render a written decision within 12 businesgsdzf the hearing,
or 20 business days of the hearing if an investigas needed, the
grievance will advance to the next step. If thex@nce is not
resolved at this step, the meeting for the nexdvgmce step with the
Management Grievance Committee shall be schedyidokeb
grievant or the grievant’s representative to o@iithe earliest
practicable date.

. Step 3. Line Grievance.

Step 2. Administrative Grievance.

Management Grievance Committeiéthe grievance is not resolved
in the above steps within 10 business days fromipéeof the
written response, the hearing with the Managemeiev@nce
Committee shall be scheduled by the grievant ogtleant’s
representative. The Committee shall consist obfhagement
representatives designated by the Executive Offitfehe
grievance is not submitted to the Management Gniexa
Committee, it shall be barred and waived. The Cdtemwill
attempt to schedule a meeting with the grievant@argtievant’s
representative within 16 business days. ShoulCtramittee fail to
schedule the meeting within the above timefrantesgtievance
will advance to the next step. The Committee weitider its
decision based on the information presented attneting and
follow-up investigation within 16 business day$the Committee
does not render a written decision within 16 bussm#ays of the
hearing, the grievance will advance to the nexi.sla the event the
decision of the Management Grievance Committee dogsn the
view of the grievant, resolve the matter, the Uraod the AQMD
may agree to mediation. If the Union and the AQNtDNnot agree
to mediation, the grievance may be referred tonthé step of the
grievance procedure (Hearing Officer) and shaihbmediately
scheduled by the grievant or the grievant’s repriegive to occur at
the earliest practicable date.

Mediation If the line or administrative grievance is nesolved at
Step 3 or Step 2, respectively, the written grieeamay, by mutual
agreement of the Union and AQMD, be referred toiatexh. The
Mediator shall be chosen by mutual agreement obthien and
AQMD. Mediation will be scheduled within 20 busssedays of the
request by the grievant at a time that is agredxy tAQMD and the
Union, subject to mediator availability. The meitia shall be
conducted pursuant to Evidence Code Sections 1126-1
Individual mediations will not exceed a period ai@&urs. Fees for
mediation will be borne equally by the Union, thieeging party,
and AQMD. If the grievance is not resolved throumgédiation, the
grievant and the Union may refer the matter toniet step.
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Hearing Officer's Report and RecommendationSpecific
Unresolved Grievancedf a grievance arising from discharge,
suspension, demotion, promotion, individual appiaaof salaries
or layoff procedure, classification questions rezjuiring any
additional appropriations by the governing bodgjvidual
application of transfer procedures, and/or emplaoyedical
evaluations is not resolved in Step 3 above, thevgnt and the
Union may request the Designated Deputy over Adstrative and
Human Resources or designee to appoint a Hearifice©Ofo hear
evidence and make recommendations to the govebaidy of
AQMD regarding the resolution of such grievancébe grievant
and the Union must request the appointment of #eridg Officer
within 10 business days from the date the grietiastreceived the
decision of the Management Grievance Committeduréaof the
grievant and the Union to request the appointméattbearing
Officer within the time limits set forth above caitstes a waiver
and bars the grievance, and the grievance willdosidered settled
on the basis of the last management grievance mespo

Within 10 business days after receipt of a estjfor the
appointment of the Hearing Officer, the Designddeghuty over
Administrative and Human Resources or designed, at@mpt to
reach voluntary agreement with the grievant anduhien as to the
appointment of a Hearing Officer. Failing to reaciuntary
agreement within 10 business days of receipt ofd¢ljaest for the
appointment of a Hearing Officer, the Designateguy over
Administrative and Human Resources or designeé shidin a list
from the American Arbitration Association of 15 gens who are
gualified to serve as Hearing Officer in the griesa procedure.
Upon receipt of the list of 15 Hearing Officersrirahe American
Arbitration Association, the parties shall meesétect a Hearing
Officer from the list. The list of 15 shall seras the list of persons
to be used by AQMD and the Union for the term ef Agreement,
unless otherwise agreed to by both parties.

. The hearing shall be conducted in accordanttetive Voluntary

Labor Arbitration Rules of the American Arbitratidssociation in
cases involving disciplinary action, and the Hegu@fficer shall use
the standard of proper cause in determining thprpaty of

AQMD'’s conduct. The Hearing Officer shall not heatmesses or
take evidence out of the presence of the othey.pdithe Hearing
Officer shall be bound by the expressed terms anditions of the
MOU, as well as the Personnel Rules, Salary Rasalut
Administrative Code, and Administrative Policiesldrocedures of
AQMD, in determining the validity of AQMD’s actiomnd shall not
have the authority to recommend any additions btraations from
the MOU or any provisions of the Personnel Ruledaiy
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Resolution,

Administrative Code, and Administrative PoliciesldProcedures of
AQMD. The Hearing Officer shall be strictly bouhg the time
limits set forth in this grievance procedure.

In the conduct of the hearing, the Hearing @ffjconce chosen, shall
hold the hearing to make findings of fact and reg@mndations to
the parties within 30 calendar days of the Hea@xfiicer’s
appointment. The Hearing Officer shall be bouncetader his or

her findings and recommendations within 30 calewldgs of the
close of the hearing.

The Hearing Officer shall submit his or her fingsnand
recommendations in writing to AQMD, the grievantdahe Union.
The Hearing Officer’s findings are advisory onlydamot binding on
either party. Within 30 days after receiving thearng Officer's
written findings and recommendations, the AQMD #relUnion
shall provide written notice stating whether thegept or reject the
Hearing Officer’s findings. The failure to provitles notice is
deemed to be a rejection of the Hearing Officaridihgs and
recommendations. After receiving notice of AQMD&gection of
the Hearing Officer’s findings and recommendatidhs,grievant
and the Union may then resort to a court of comygteisdiction to
pursue whatever other legal remedies are avaitabtainder the
provisions of this MOU.

The cost of obtaining a panel of Hearing Officéom the American
Arbitration Association and all costs of the hegrimcluding the
cost of the Hearing Officer, shall be equally bolboyeAQMD and
the Union. Each party shall bear the cost ofvia attorney’s fees.

Section 5. Definition of Discipline. Discipline shall be defined as an

action by management which results in a writteminegnd, suspension,
demotion, or termination.

No employee shall suffer any reprisal becausdiofyfor processing a
disciplinary appeal or participating in the disaiary appeal procedure.

On group disciplinary appeals, a maximum of two Eyges may
represent employees involved.

Employees shall have the right of representatioa byion labor
relations representative and a Union steward atffi@agement
Disciplinary Appeal Committee step.

The parties agree that no settlement of discighadl in any manner

whatsoever change, alter, or amend specific pravssof this agreement

or any provisions of thBersonnel Rules, Salary Resolution,
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Administrative Code, and Administrative Policies and Procedures of
AQMD.

Section 6. Time limits for filing written formal disciplingrappeals and
time limits for responses to disciplinary appedisery effort should be
made to resolve disciplinary appeals informallydpeffiling a formal
written disciplinary appeal. However, any delagampleting the
informal process shall not extend the time fonglia formal
disciplinary appeal. The time limits for filing itten formal
disciplinary appeals shall be strictly construadt, inay be extended by
mutual agreement, evidenced by a written requgsesli by the
Designated Deputy over Administrative and HumanoReses and the
appealing party. These extensions shall containsoheduled dates for
the next disciplinary appeal deadline. The appgaharty may
withdraw a disciplinary appeal at any time, evidmhby a written
statement signed by the appealing party. Dis@pjirmppeals shall be
presented on AQMD time.

Section 7.Disciplinary Appeal — Step 1 — Management Disogaly
Appeal Committee A disciplinary appeal must be submitted within 10
business days from receipt of the disciplinaryactiocument. The
hearing with the Management Disciplinary Appeal @attee shall be
scheduled by the appellant or appellant’s represget The

Committee shall consist of 4 management represeesadesignated by
the Executive Officer. If the disciplinary appé&ahot submitted to the
Management Disciplinary Appeal Committee, it shallbarred and
waived. The Committee will schedule a meeting i appellant
and/or appellant’s representative within 16 busrdes/s. Should the
Committee fail to schedule the meeting within theae time frames,
the disciplinary appeal may be advanced to the stext The
Committee will render its decision within 16 busiealays, based on the
information presented at the meeting and follownyestigation. If the
Committee does not render a written decision wiflirbusiness days of
the hearing, the disciplinary appeal may be advédt@éhe next step. In
the event the decision of the Management Disciplidgpeal
Committee does not, in the view of the appellaedptve the matter, the
Union and the AQMD may agree to mediation. If th@on and the
AQMD do not agree to mediation, the appeal mayeberred to the next
step of the disciplinary appeal procedure (Hea@xfigcer) and may be
immediately scheduled by the appellant or the dppiet representative
to occur at the earliest practicable date.

Section 8.Mediation. If the disciplinary appeal is not resolved atfSte
1, the written appeal may, by mutual agreemenheftnion and
AQMD, be referred to mediation. The Mediator shlchosen by
mutual agreement of the Union and AQMD. Mediatiat be
scheduled within 20 business days of the requestechppellant at a
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time that is agreed to by AQMD and the Union, sabje mediator
availability. The mediation shall be conductedsmant to Evidence
Code Sections 1119-1126. Individual mediation$ mat exceed a
period of 8 hours. Fees

for mediation will be borne equally by the Uniohetappealing party,
and AQMD. If the appeal is not resolved througtdraton, the
appellant and the Union may refer the matter tante step.

Section 9. Hearing Officer's Report and Recommendatiomhe

PROCEDURES

appellant and the Union may request the Desigriaggulity over
Administrative and Human Resources to appoint aiHg#fficer to
hear evidence and make recommendations to themgogdsody of
AQMD regarding the disciplinary appeal. The appsliand the Union
must request the appointment of the Hearing Offigénin 10 business
days from the date the appellant received the ecid the
Management Disciplinary Appeal Committee. Failof¢he appellant
and the Union to request the appointment of a Hga@ifficer within
the time limits set forth above constitutes a waa@d bars the appeal,
and the appeal will be considered settled on tkeslzd the management
disciplinary appeal response.

Within 10 business days after receipt of a reqteeghe appointment of
the Hearing Officer, the Designated Deputy over Adstrative and
Human Resources or designee, shall attempt to redchtary
agreement with the appellant and the Union asd@fgpointment of a
Hearing Officer. Failing to reach voluntary agresnwithin 10
business days of receipt of the request for theiappent of a Hearing
Officer, the Designated Deputy over Administratared Human
Resources or Designee shall obtain a list fromAtinerican Arbitration
Association of 15 persons who are qualified to sery Hearing Officer.
Upon receipt of the list of 15 Hearing Officersrfrahe American
Arbitration Association, the parties shall meesétect a Hearing
Officer from the list. The list of 15 shall seras the list of persons to
be used by AQMD and the Union for the term of tlggeement, unless
otherwise agreed to by both parties.

In the conduct of the hearing, the Hearing Officgrce chosen, shall
hold the hearing to make findings of fact and rec@mndations to the
parties within 30 calendar days of the Hearing €ffis appointment.
The Hearing Officer shall be bound to render hisarfindings and

recommendations within 30 calendar days of theectdthe hearing.

The Hearing Officer shall submit his or her findsrand
recommendations in writing to AQMD, the appellantd the Union.
The Hearing Officer’s findings are advisory onlydamot binding on
either party. Within 30 days after receiving thearing Officer’s
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ARTICLE 37

SOLE AND
ENTIRE MOU

ARTICLE 38

WAIVER OF
BARGAINING
DURING TERM
OF THIS
AGREEMENT

written findings and recommendations, the AQMD apgellant shall
provide written notice stating whether they acaepieject the Hearing
Officer’s findings. The failure to provide thistiee is deemed to be a
rejection of the Hearing Officer’s findings and seamendations. After
receiving

notice of AQMD’s rejection of the Hearing Officeffimdings and
recommendations, the appellant and the Union meaty tesort to a court
of competent jurisdiction to pursue whatever otbgal remedies are
available to it under the provisions of this MOU.

The cost of obtaining a panel of Hearing Officemf the American
Arbitration Association and all costs of the hegrimcluding the cost
of the Hearing Officer, shall be equally borne b D and the Union.
Each party shall bear the cost of its own attorséses.

Section 1 It is the intent of the parties hereto thatphavisions of this
MOU shall supersede all prior agreements and mamaraf

agreement, or contraalary Resolution, Personnel Rules, or
Administrative Code provisions of AQMD, oral or written, expressed or
implied, between the parties, and shall goverrr thedire relationship
and shall be the sole source of any and all righish may be asserted
hereunder. This MOU is not intended to conflicthwiederal or State
law.

Section 2 It is understood and agreed that there existsmwAQMD,
in written form,Personnel Rules, Salary Resolution, andEmployee
Relations Resolutions and/or ar\dministrative Code adopted by
AQMD. Including specific modifications resultingoin this MOU,
theseResol utions and/orCode shall be incorporated by this reference
into this MOU and shall remain in full force andeet during the term
of this MOU. During the term of this MOU, no newopgision or
amendment to thegesolutions and/orCode, which is not in
accordance with this MOU, or which directly affetite wages, hours,
terms, and conditions of employment of employee®icd by this
MOU, shall be adopted and/or implemented by AQM{zept upon
agreement with the Union regarding any such chaage®odifications
of theseResolutions and/orCode.

Section 1 The parties mutually agree that during the tefithis

MOU, they will not seek to neqgotiate or bargain @aming wage
hours, or terms of employment whether or not cavénethis MOU or

in the negotiations leading thereto and irrespeabfwhether or not
such matters were discussed or were even withindheemplation of
the parties hereto during the negotiations leatbrtgis MOU.
Regardless of the waiver contained in this Artitie, parties may, by
mutual agreement, in writing, agree to meet anderabout any matter
during the term of this MOU.
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ARTICLE 39 Section 1 In the event of circumstances beyond the confralQMD,
such as acts of God, fire, flood, insurrectionjldisorder, national

EMERGENCY WAIVER emergency, or similar circumstances, provisionghisf MOU or the

PROVISION Personnel Rules or Resolutions of AQMD which restrict AQMD’s
ability to respond to these emergencies shall bpeswded for the
duration of such emergency. After the emergence®ared over, the
Union shall have the right to meet and confer WEMD regarding the
impact on employees of the suspension of thesagoog in the MOU
and anyPersonnel Rules and policies.

ARTICLE 40 For the purpose of administering the terms andipians of this MOU,
principal authorized agents shall be:
AUTHORIZED
AGENTS 1. Representing management:
Eudora Tharp
Assistant DEO, Administrative & Human Resources
Human Resources
21685 Copley Drive
Diamond Bar, CA 91765-4182
Telephone No. (909) 396-3018
2. Representing SC-PEA:
Ernest Lopez, President
South Coast-Professional Employees Association
21865 Copley Drive
Diamond Bar, CA 91765
Telephone No. (909) 396-3305
ARTICLE 41 Section 1 Should any provision of this MOU be found to be
inoperative, void, or invalid by a court of compateurisdiction, al
SEPARABILITY other provisions of this MOU shall remain in fulir€e and effect for the
PROVISION duration of this MOU.
ARTICLE 42 Section 1 The parties shall commence renegotiations utgeterms of
this Agreement beginning January 15, 2009, exceptavided for in
RENEGOTIATION Section 2 of this Article.

Section 2 In the event of a financial crisis (i.e., budgeortfall,
passage of legislation that impacts staffing lewstsrking conditions,
etc.) the Union and management will, through muagaeéement, meet
and discuss options that might be used in addiboas alternatives, to
short-term and long-term layoffs. If a mutually@gd-upon solution to
the above-referenced provision is reached thatmegjan amendment to
this Memorandum of Understanding or incorporatecudeents, the
parties agree to make the amendments, subjecptoap by the
membership of the Union and the AQMD Board.
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SUCCESSOR
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ARTICLE 45
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Nothing contained herein shall be construed totlmanagement rights
regarding short-term and long-term layoffs in ademice with existing
provisions contained in Article 45, Section 9, LHg@nd Reductions

Section 1 This Agreement shall be binding upon the suarsss
and assigns of AQMD and the Union.

Section 1 The term of this MOU shall commence on JulydQ®, and
shall continue for the period through June 30, 2009

Section 2 All contract changes except salary adjustmem$abe
effective the beginning of the first pay perioddaling the adoption of
this Agreement by the AQMD Board, unless othergisged.

Section 1 Employee-Initiated Classification Studies

a. Purpose The purpose of this Article is to establish anglement a
procedure whereby employees may request classiiicstudies of
their positions and duties in order to determinethbr their duties
and positions are properly classified.

b. Intent Itis the intent of the parties that this Aridde included only
to inform employees of the established procedufeltow when
requesting a classification study on their own tfelaad to further
inform them of the parties’ understanding on thienagvledgment of
such studies.

c. Procedure The request for reclassification by an emplayesst be
submitted in writing, on the classification stuéguest form
provided by Human Resources, to the Designated pemer
Administrative and Human Resources, including testant from
the employee on how the employee’s duties haveggdthiWWhen
Human Resources receives the completed requestdiassification
form, it shall acknowledge receipt of same in wgtand shall
inform the requester within 30 days as to whetheied have
changed sufficiently to warrant a study. Humandreses will
request employees to complete Position Descrigtamms and will
make every effort to assure supervisors and managfestaff
complete their portions of the form in a timely man Human
Resources will have the authority to approve, wtiecumstances
warrant, beginning a study prior to receipt of su®r and
management portions of the form. Human Resouttaélsave a
period of 90 calendar days from receipt of the cleted employee
portion of the Position Description Form to renddinding, unless
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the classification study requires further time toan additional 60
calendar days. Should Human Resources need thiteadtperiod
of time of up to 60 days, it shall notify the emyde in writing of its
need for the additional period of time. If extetg circumstances
(e.g., the inability to gather needed informatioorsultant schedules

ARTICLE 45 beyond the control of AQMD, etc.) necessitate esit@ms to this
schedule, the parties agree to revise the scheslalecommodate

PERSONNEL SYSTEM the extenuating circumstance. If the employe®issatisfied with

PROCEDURE the response from Human Resources to the emplosespiest for

reclassification, the employee may file a grievasaject to the
grievance procedures set forth in this MOU. Ifréhis a
recommendation by Human Resources for a chandasaification,
the matter shall be referred to the AQMD Board.

Section 2 Voluntary Transfer Procedure

a. List of Vacant PositionsHuman Resources will post a list of vacant
positions which the divisions have requested télleel. The notice
will contain the class title and any specialty dasition, division,
section/location, immediate supervisor, and lagt &éa filing a
transfer request. The list will be updated Tuesafagach week to
incorporate the requests (requisitions) receivathduhat week. It
will be posted on Tuesday morning in Human Resauacel on the
main bulletin board in the Headquarters building] aill be
telefaxed to each field office.

b. Filing Period A transfer request may be filed at any time arid
be active for a period of 6 calendar months. Tihegfperiod for
transfers will close after the vacant position besn posted on the
Transfer List for 5 business days. Interested eygas will have
until 5:00 p.m. Friday of that week to file a Regutr Transfer
form in Human Resources. If there is an AQMD hajidiuring the
week, the filing period will be extended until 5:00n. of the fifth
business day.

c. Eligibility. Transfer candidates must have passed probatitreir
classification and have a current performance aggiran file.

d. Lateral TransferTo be considered for transfer outside the
employee’s current class, an employee must meehithienum
requirements for the class.

e. Rule of the List Transfer applicants who are eligible for
consideration will be listed in alphabetical orddhe appointing
authority must offer to interview all transfer ajgghts eligible
pursuant to this procedure, and may select angfeanandidate on
the list.
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Reasons for Nonselectiodransfer candidates will be notified by
the appointing authority in writing of the outcomiethe interviews.
If a transferee is selected, no explanation neegivan to the other
transfer applicants. If a transferee is not setbdthe appointing
authority must provide job-related reasons for etexion in
writing to each transfer applicant. AQMD'’s grieearprocess shall
not apply to nonselection for transfer.

. Absence During the Filing or Interview Periodlthe employee is

absent on approved leave during the filing periodleen interviews
are scheduled, the appointing authority may notareakelection
until the affected employee has had an opportuaitye
interviewed, provided that the appointing authoistyot required to
delay the selection more than 1 calendar weels tlte intent of this
section that the appointing authority accommodageapproved
absences of transfer applicants, but that the tsghegrocess not be
delayed more than 1 week due to such absences.

Medical Fitness and Other Requiremer@andidates selected for
transfer must be able to pass any job-related rakdimther
requirements (i.e., breathing apparatus, etc.)ispedor the class.
It is the responsibility of the transfer applicamtread the class
specification for minimum requirements and othguiszments.

Transfer Review PeriodCandidates selected from a transfer list
will serve a six-month Transfer Review Periodthi transferee is
deemed not to have performed satisfactorily, heishde returned
to his/her former position or a similar positiortlwno loss in
continuous service time or pay. If the former posior a similar
position does not exist at the time, a temporasr-@location will
be authorized until a vacancy occurs or other gearents can be
made. During the Transfer Review Period, employéatseceive
reviews of their performance every 2 months. Then3fer Review
Period does not apply when the transfer is to &ipogerforming
the same duties. This determination is to be naadee time the
employee is accepted for transfer.

Section 3 Involuntary Transfer In cases of involuntary transfers, the

least senior employee who possesses the necesgdificgtions to
perform the assignment as determined by managemikbe
transferred, except in cases of supervisory claskesmay be
transferred from one position to another withogfarel to seniority as
long as they continue to receive the same compensatd benefits. It
is not the intent of this provision to use transfas a punitive or
disciplinary action.
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Section 4. Education Education will not be scored on the basis of

recency. No additional credit for education abtheeminimum
requirements will be given.

Section 5 Examination Procedures

a. Description of Exam Content and Scoring Ci@gteEach
promotional recruitment bulletin will contain a somary of the
testing process to be used including a descritfdhe general
content of examination elements, weights, and sgastiteria. To
the extent possible, a copy of the recruitmentdbimliwill be
provided to the Union 24 hours prior to postingnepurpose of this
information will be to assist employees in compigtthe application
package fully and in preparing for the other paorsiof the
examination process (i.e., written test, writinglskest, oral
examination).

b. Ties There will be no ties in final scores in pronooidl
examinations. Ties will be broken in favor of danbus service
time with AQMD. In the event a tie still existhetsubsequent tie
breaking will be done by alpha order that corresisaio pay period.
(Pay period 1 = A; pay period 2 = B, etc.)

c. Posting of Eligible ListsEligible lists are public records and will be
posted in Human Resources. Copies will be postealidetin
boards in the affected divisions and field offic&utoff scores for
placement on Eligible Lists shall be made solelthatdiscretion of
management, and are not grieveable. Eligible $istdl be posted
with names listed in the order of their rank, ahdlkinclude the
number of those who participated in the processtiamautoff score
that was used to determine inclusion on the ekgiiist.

d. Life of Eligible Lists The maximum life of a promotional Eligible
List is 6 months and may not be extended. A pramat Eligible
List will expire if a request for certification fno the list is not
submitted for a period of 60 business days. Tip®iaping authority
will fill all vacant positions from existing eligib lists, except that a
vacant position may be held vacant if the appognéuathority
provides reasons acceptable to the Deputy ExecOfffreer for
retaining the vacancy. The Union will be notifiedpositions which
are to be held vacant and reasons why in writirtgiwilO business
days.

e. Eligibility During the Life of the List An applicant must meet the
minimum requirements of the class at the time ph@ieation is
filed, except that AQMD may permit qualificationrthg the life of
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the Eligible List in recruitments which are opemtouously and/or
have few qualified candidates available. If anropecruitment will
include eligibility during the life of the list, will be so stated in the
job announcement bulletin. Eligibility during thie of the Eligible
List will not be permitted in promotional recruitmts.

f. Qualifying Time for Promotional Opportunitied.ime spent in an
approved working out-of-class assignment shalldaeted as
experience credit for promotional examinationsa@sropriate

Section 6 Qualifications Appraisal Panel (QAP) InterviewnBedures

a. Outside RatersOn promotional examinations, AQMD will attempt
to obtain at least two raters from outside of AQg#Dvice and one
rater from outside of the affected division whaideast one
classification level above the class for whichéixam is being
conducted.

b. Technical ExpertsOn promotional examinations, AQMD will
attempt to obtain all raters from within the tecaifield
appropriate for the position being tested.

c. Hiring Interview QuestionsThe appointing authority will use a
structured interview format when conducting hirinterviews. The
guestions and answers will be job-related, andgatwill be based
on criteria identified in the job analysis. Thémg criteria will be
developed prior to the interviews, and each candid#o is not
selected will be advised of the basis for nonselact

Section 7.Certification Procedures — Rule of Fiv€ertification will be
made on the basis of the top 5 names on the Eigist for the first
vacancy, plus 1 additional name for each additieaahncy. If there
are multiple vacancies, the appointing authority meke selections for
each successive position from the 5 names curranthe top of the list.

Section 8.Probationary PeriodEffective May 9, 1997, all newly hired

employees and all employees appointed to a supeyvitass shall
serve a 1-year probationary period. All other ptaveary periods for
bargaining unit members, including promotions tasupervisory
positions, shall be 6 months in duration.

Section 9 Layoffs and Reductions.

a. Layoffs The appointing authority may layoff or reduce an
employee when necessary:

1. Forreasons of economy or lack of work, or
2. Where there are more employees than positioasy class
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within AQMD.

Employees who are to be laid off or reduced wilsbenotified thirty
days in advance of the action.

b. Employment Status and Layoffayoffs and reductions shall be

made by class of position. In each class of pwsith which there is
to be a layoff or reduction, employees shall be &df according to
employment status in the following order:

First — Temporary
Second — Probationary
Third — Regular

Temporary employees shall be laid off accordmthe needs of the
service as determined by the appointing authoiftsobationary
employees in the class shall be laid off or redu®zbrding to
seniority in AQMD service.

Order of Layoff/Reduction of Regular Employeés case there are
two or more regular employees in the class fronciviayoff or
reduction is to be made, such employees shallibefhor reduced
on the basis of their length of AQMD service, exdbat employees
with less than satisfactory performance appraeaigs (given in
accordance with Human Resources guidelines), wilbid off or
reduced before employees with satisfactory or bedtengs. Only
annual performance appraisals received and tinmepsd in Human
Resources 90 days or more prior to the date emgsogee notified
of AQMD’s intention to lay them off or reduce themclassification
will be used in determining the order of layoffdaeductions.

. Reemployment ListThe names of persons laid off or reduced in

accordance with these Rules shall be entered upeenaployment
list in the inverse of order specified for layofbuch list shall be
used by the appointing authority when a vacancearin the same
or lower class of position, before certificatiormade from an
Eligible List. When a vacancy occurs, the appamtuthority shall
appoint the person highest on the reemploymenivhist is
available.

Names of persons laid off or reduced in lieuaybiff shall be
carried on a reemployment list for a 1-year pereodept that the
names of persons appointed to regular positiotiseo$ame level as
that from which laid off shall, upon such appointiyde dropped
from the list. Persons reduced or reemployedlawer class or
reemployed on a temporary basis shall be contiouettie list of the
higher position for a 1-year period. Persons apedifrom a layoff
list shall continue to have the same anniversary theey had prior
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to termination.

. Ties in Layoff/Reduction Scardn case of a tie affecting two or

more employees, the employee with the lowest ctiperformance
rating shall be laid off first. If a tie still estis and the employees
were appointed from the same Eligible List to thsifpon from
which the layoff is to be made, the employee whusee was lower
on said Eligible List shall be laid off first. tie appointments were
not from the same Eligible list, the employee whaswappointed
from the later Eligible List shall be laid off firs

Exception to Order of LayoffWhere the appointing authority
deems it to be in the best interest of the servieegr she may retain
an employee who has specific qualifications, degpi¢ order of the
layoff provided above, if the appointing authoritgtermines:

1. Such action is in the best interest of theiserv

2. The employee retained has such special qualifics;

3. The employee laid off does not have such spguslifications;
and

4. Such special qualifications are important m performance of
the work of AQMD.

5. The grounds for exception to the order of layoli be expressly
set forth in writing and included in the employepé&sonnel file
and made available to the Union upon request.

Reduction Appointing authorities may, at their discretidrthey
deem it in the best interest of AQMD, make reduwdiadn lieu of
layoff, to positions at lower levels in the samealated series or
positions in other series for which the employebdaeduced has
demonstrated by having previously passed probatitmat
classification that he or she possesses the skitlsaptitudes
required in the position to which he or she iseéaéduced, thereby
causing layoffs only in the lower ranks. When emypks are
reduced pursuant to this section, they shall beaed to a lower-
level classification based on those factors coethin the layoff
rules, including seniority with AQMD. If there areductions in the
lower classification, employees who have alreadgnbreduced once
shall again be reduced based on the layoff rubesding seniority
with AQMD, to an appropriate lower classificatiomhis process
shall continue until all reductions in force haweeh made.

. Short-Term Layoffs Notwithstanding any other provision of these

Rules, short-term layoffs for periods not to excéBctonsecutive
work days, may be made in any order for reasonsoapg by the
appointing authority.
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Section 1 AQMD agrees to distribute during its New Empleye
Orientation process information materials providgdhe Union.

Section 2 Modified Agency Shop All employees covered by this
Agreement must, as a condition of employment, eitleeome and
remain members of the Union in good standing fertérm of this
Agreement or pay a monthly fee equal to Union doese of the
charitable organizations listed below in Sectidorahe term of this
Agreement. Unit members must authorize payroludgdns for their
dues payment or charitable contribution.

Employees hired after June 30, 2002, must, asditian of
employment, within 30 days of their appointmenthei become and
remain members of the Union in good standing fertérm of this
Agreement or pay to the Union an agency fee eguidhion dues.

Section 3.Dues and charitable fees shall be deducted by BQM
biweekly. Dues shall be remitted to the Union ated than 12 days
from the pay date. Charitable deductions shatkba@tted no later than
the end of the month in which they are deducte@M® shall provide
the Union with a biweekly statement of all chariéabontributors that
includes employees’ names, charitable organizatotributed to, and
amount contributed.

Section 4.The parties agree that the obligations hereiraa@ndition
of continued employment for unit members. Theiparurther agree
that the failure of any unit member to authorizgrpt deduction of
dues or the equivalent of Union dues to one ottieitable
organizations listed in Section 5 below during tiéren of this
Agreement shall constitute, generally, just andogaable cause for
termination.

AQMD shall not be obligated to put into effect amgw, changed, or
discontinued deduction until the pay period comnrend5 work days
or more after such submission.

Section 5.No unit member shall be required to join the Winoo to
make an agency fee payment if the unit member ectural verified
member of a bona fide religion, body, or sect wtiieb historically held
conscientious objections to joining or financialypporting employee
organizations; this exemption shall not be granteless and until such
unit member has verified the specified circumstarioghe Union.
Such employee must, instead, arrange with the Uloicatisfy his/her
obligation by donating the equivalent amount to ohthe following
non-labor, non-religious charitable funds: Ameni¢aing Association,
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United Way, American Cancer Society, or City of idop

Section 6 Except for collective bargaining, charitable tdyutors shall
have no right to union representation or right toadsh membership,
although a charitable contributor may apply for @imembership
during the term of the Agreement. In such casectiaritable
contributor must become and remain a dues-payingbeeduring the
remaining term of the agreement. In the eventaaitble contributor
becomes a dues-paying member of the Union, full begehip status
will not exist unless and until the individual 43 been a dues-paying
member for 6 months, (2) paid an amount equalrtwm6ths of dues, or
(3) paid the Union an amount equal to 6 monthsuesdhrough a
combination of (1) and (2).

Section 7 Whenever a unit member shall be delinquentenpdlyment
of dues or fees, the Union shall give the unit menviritten notice
thereof and 15 days to cure the delinquency; a obggid notice shall
be forwarded to the Designated Deputy over Adnmatste and Human
Resources. In the event the unit member failsite said delinquency,
the Union shall request, in writing, that AQMD iaie termination
proceedings. The termination proceedings shajjidverned by
applicable State laws and are specifically excludech the Grievance
Procedure Agreement or termination procedures.

AQMD shall not deduct moneys specifically earmdrka a Political
Action Committee or other political activities uagesuch deduction is
affirmatively, separately and specifically authedzan writing by the
unit member.

The Union will defend, indemnify, and hold harmlé€3MD from any
loss, liability, or cause of action arising outtleé operation of this
Article.

The indemnity obligation is more fully set fodhk follows:

Union will defend, indemnify, and hold harmlesQD from any
loss, liability, or cause of action arising outtleé operation of this
Article. Upon commencement of any such legal acthlQMD

shall have the right to decide and determine whethg claim,
liability, suit, or judgment made or brought agaiAQMD because
of such action shall or shall not be compromisedisted, defended,
tried, or appealed. Any such decision on the pAQMD shall

not diminish the Union’s indemnification obligat®nnder this
Agreement.

AQMD, immediately upon receipt of notice of suepgal action,
shall inform the Union of such action; provide theion with all
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information, documents, and assistance necessaAQWMD’s

ARTICLE 46 defense or settlement of such action; and fulypevate with the
Union in providing all necessary witnesses, expaitsl assistance
UNION SECURITY necessary for said defense.
ARTICLE 47 Section 1 Use of available AQMD fleet vehicles shall bepded to
groups of 4 or more employees who carpool for coterpurposes to
USE OF AQMD and from work. Vehicles shall be returned to theofotive Services
VEHICLES area each morning and shall become part of AQMPBlsale fleet for

the use and conduct of AQMD business by other eyegi®.

Employees are required to pay a monthly fee to rctheecost associated
with utilizing/operating an AQMD vehicle. This mibiy fee shall be
computed by multiplying the mileage rate as essalell under Article
11, Section 4, by the total number of miles dritagrthe carpool, except
that a different monthly fee, as determined by AQNi2ay be charged
for vans.

Section 2 Employees who are assigned an AQMD vehicle $feall
authorized to use their assigned AQMD vehicle terat training that
meets AQMD requirements for tuition reimbursemenie use of
AQMD vehicles would also be authorized for atterc#aat professional
association meetings. However, in both instartbesyse of one’s
personal vehicle must be impractical.
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ARTICLE 48 Section 1 AQMD and the Union acknowledge that this MOUlkhat be
in full force and effect until ratified by the Umand adopted by AQMD

RATIFICATION AND Board. Subject to the foregoing, this MOU is hgrekecuted by the

EXECUTION authorized representatives of AQMD and the Uniocth @mtered into this

24th day of February, 2006.

SOUTH COAST AIR QUALITY MANAGEMENT PROFESSIONAL UNIT

DISTRICT SOUTH COAST-PUBLIC EMPLOYEES
ASSOCIATION
Eudora Tharp Ernest Lopez

Assistant DEO, Administrative & Human ResourceBresident

Mohsen Nazemi Paul M. Williamson
Assistant DEO, Engineering & Compliance Treasurer

Rick Pearce Roger Bond

Chief Financial Officer Negotiation Team Member
Henry Hogo Katherine Kasza

Assistant DEO, Monitoring & Analysis Negotiation Team Member
Ron Portnoy Ranjit Vishwanath

Human Resources Manager Negotiation Team Member

Hemang Desai
Negotiation Team Member
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APPENDIX A
PROFESSIONAL BARGAINING UNIT
EFFECTIVE JANUARY 2, 2006

Approximate Approximate
Title Schedule 1st Step 5th Step
AQ Analysis & Compliance Supv. 62F 83,590 103,536
AQ Chemist 53D 65,227 80,781
AQ Engineer | 53D 65,227 80,781
AQ Engineer lI 55E 69,084 85,582
AQ Specialist 55E 69,084 85,582
Asst. AQ Chemist 46F 54,302 67,247
Asst. AQ Engineer 49E 58,562 72,557
Asst. AQ Specialist 49E 58,562 72,557
Information Resources Specialist 42F 48,474 60,043
Meteorologist 54K 68,062 84,305
Microscopist 50L 61,116 75,673
Principal AQ Chemist 62F 83,590 103,536
Program Supervisor 62F 83,590 103,536
Public Affairs Specialist 44H 51,436 63,772
Sr. AQ Chemist 56D 70,820 87,728
Sr. AQ Engineer 58D 75,992 94,141
Sr. Meteorologist 62F 83,590 103,536
Sr. Staff Specialist 58B 74,345 92,095
Sr. Transportation Specialist 58B 74,345 92,095
Staff Specialist 55E 69,084 85,582
Supv. AQ Engineer 62F 83,590 103,536

Technical Info. Center Librarian 46G 54,194 67,143
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APPENDIX B

PROFESSIONAL BARGAINING UNIT
EFFECTIVE JULY 14, 2008

Title

AQ Analysis & Compliance Supv.

AQ Chemist

AQ Engineer |

AQ Engineer lI

AQ Specialist

Asst. AQ Chemist

Asst. AQ Engineer

Asst. AQ Specialist
Information Resources Specialist
Meteorologist

Microscopist

Principal AQ Chemist
Program Supervisor

Public Affairs Specialist

Sr. AQ Chemist

Sr. AQ Engineer

Sr. Meteorologist

Sr. Staff Specialist

Sr. Transportation Specialist
Staff Specialist

Supv. AQ Engineer
Technical Info. Center Librarian

Schedule

62F
53D
53D
S55E
S55E
46F
49E
49E
42F
54K
S50L
62F
62F
44H
56D
58D
58B
58B
58B
S55E
62F
46G

60

Approximate
1st Step

93,215
72,738
72,738
77,039
77,039

60,555
65,305
65,305
54,055
75,899
68,153
93,215

93,215
57,359
78,975
84,742
82,905

82,905

82,905

77,039
93,215
60,435

Approximate
5th Step

115,458
90,083
90,083
95,437
95,437
74,991
80,912
80,912
66,957
94,012
84,387

115,458

115,458
71,115
97,829

104,981

102,699

102,699

102,699
95,437

115,458
74,874



